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Policy

WORKPLACE HARASSMENT

The board of education promotes civility, respect and orderly conduct among all district employees. It is not
intended to deprive any individual of his/her right to freedom of expression, but only to maintain to the extent
possible and reasonable, a safe, harassment-free environment for staff and students.

The district does not condone harassment cr bullying in the workplace. Workplace harassment and bullying is
antithetical to maintaining a congenial and healthy workplace. Workplace harassment and bullying may be
defined as the deliberate, hurtful, repeated mistreatment of an employee, driven by a desire to abuse or

. control that individual.

Common behaviors include:

A. Injuring, threatening, insulting, harassing or intimidating a staff member, board member or any other
person;

B. Defamation of character and/or reputation;

Yelling, shouting, and screaming; hostile glares and other intimidating gestures toward fellow employees;
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Damaging or threatening to damage another's property;
F. The deliberate sabotage and undermining of another's work performance;

G. Impeding, delaying, or otherwise interfering with the orderly conduct of the district employee program or
any other activity occurring on school property:

H. Operating a motor vehicle in a risky manner to scare or intimidate;
[ Exelusi ial isolation: and

J. Other mapproprlate behawor mcludes actions that |nt|m|date offend, degrade or hurmhate a co-worker.

Employees who believe they have been subjected to workplace harassment or bullying should report fo the
building-prinsipal Affirmative Action Officer or Assistant Superintendent in writing. The report should
include details of the date, time, place and the specific conduct which occurred. The buildingprincipal
Assistant Superintendent will seek to maintain confidentiality while investigating the incident(s) but may
discuss the situation with the superintendent or the Assistant Superintendent. The building principal
Assistant Superintendent will implement appropriate remedial measures. Disciplinary acticn. may be taken if
the severity of the workplace harassment or bullying makes that intervention appropriate. While investigating
and responding to the prohibited misconduct, the building principai will give priority to avmdlng possible
retaliation or reprisals, while restoring and maintaining a healthy workplace. .

Employees filing a grievance regarding workplace harassment shall do so in accordance with procedures set
forth in applicable negotiated agreements and with board policy 4118.3/4218.3 Grievance and Complaints.




' File Code: 4119.3/4219.3
WORKPLACE HARASSMENT (continued)

If an employee or group of employees believe they are being harassed or discriminated against because of
race, color, national origin, ancestry, age, sex, affectional or sexual orientation, gender identity or expression
marital status, domestic partnership status, familial status, liability for service in the Armed Forces of the
United States, nationality, atypical hereditary cellular or blood frait of any individual, or genetic information
complaints should be filed in accordance with policy 2224 Nondiscrimination/Affirmative Action.
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