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2011-12

Step | HS PRINCIPAL | 11 PRINCIPAL | 11 DIRECTOR | 12 SUPERVISOR | 10 SUPERVISOR | 10 VP
1 $125,200 $116,700 $110,645 $111,300 $106,100 | $108,150
2 $127,200 $118,700 $112,645 $113,300 $108,100 $110,150
3 $129,200 $120,700 $114,645 $115,300 $110,100 $112,150
4 $131,200 $122,700 $116,645 $117,300 $112,100 $114,150
5 $133,200 $124,700 $118,645 $119,300 $114,100  {$116,150
6 $135,200 $126,700 $120,645 $121,300 5116,100 $118,150
7 $137,200 $128,700 $122,645 $123,300 $118,100 $120,150
8 $139,200 $130,700 $124,645 $125,300 $120,100 $122,150
9 $141,200 $132,700 $126,645 $127,300 $122,100 $124,150
10 $143,200 $134,700 $128,645 $129,300 §124,100° | $126,150
1i $145,200 $136,700 $130,645 $131,300. $126,100 $128,150
12 $147,200 $138,700 $132,645 $133,300 $128,100 $130,150

2012-13 ,

Step | HS PRINCIPAL{ 11 PRINCIPAL { 11 DIRECTOR | 12 SUPERVISOR | 10 SUPERVISOR | 10 VP
1 $126,150 $117,400 $111,295 $111,700 $106,400 $108,425
2 $128,150 $119,400 $113,295 §113,700 $108,400 $110,425

3 $130,150 $121,400 $115,295 | $115,700 $110,400 $112,425
4 $132,150 $123,400 $117,295 $117,700 $112,400 | $114,425
5 $134,150 $125,400 $119,295 $119,700 $114,400 $116,425
6 $136,150 $127,400 $121,295 $121,700 $116,400 $118,425
7 $138,150 $129,400 $123,295 $123,700 $118,400 $120,425
8 $140,150 $131,400 $125,295 $125,700 $120,400 $122,425
9 $142,150 $133,400 $127,295 $127,700 $122,400 $124,425
10 $144,150 $135,400 $129,295 $129,700 $124,400 $126,425
11 $146,150 $137,400 $131,295 $131,700 $126,400 $128,425
12 $148,150 | $139,400 $133,295 $133,700 $128,400 $130,425
13 $150,150 $141,400 $135,295 $135,700 $130,400 $132,425

2013-14

Step | HS PRINCIPAL| 11 PRINCIPAL ) 11 DIRECTOR{ 12 SUPERVISOR | 10 SUPERVISOR| 10 VP
1 $128,045 $119,100 $112,845 $113,220 $107,800 $109,895
i $120,045 $121,100 $114,845 $115,220 5109,800 §111,895
3 $132,045 $123,100 $116,845 $117,220 $111,800 $113,885
4 5134,045 $125,100 $118,845 $119,220 $113,800 $115,895
5 $136,045 $127,100 $120,845 $121,220 $115,800 $117,895
6 $138,045 $129,100 5122,845 $123,220 $117,800 5119,895
7 $140,045 $131,100 $124,845 $125,220 $119,800 $121,895
8 $142,045 $133,100 $126,845 $127,220 $121,800 $123,895
9 $144,045 $135,100 $128,845 $129,220 $123,800 $125,895
10 4146,045 $137,100 $130,845 $131,220 $125,800 $127,895

11 5148,045 $139,100 $132,3845 $133,220 $127,800 $129,855
12 5150,045 $141,100 $134,845 "$135,220 $129,800 $131,895
13 $152,045 $136,845 $137,220 $131,800 $133,895

$143,100




PROPOSAL FOR A SUCCESSOR
COLLECTIVE BARGAINING AGREEMENT
BETWEEN THE ,
UNION TOWNSHIP BOARD OF EDUCATION
‘ AND THE
UNION TOWNSHIP ASSOCIATION OF SCHOOL ADMINISTRATORS

1. Duration — September 1, 2012 through August 31, 2014,
2. Change aH dates throughout the new Coliective Bargaining Agreement to conform "Q f é{fé /fi‘i?
¢
with the agreed upon duration.
3. Artiele 1, entitled Recognition, shall be revised to reflect the current titles in the

bargaiping unit. The revised language shall state: j_ﬁ
. . )Q 727 % /‘ / i "5

The Board hereby recognizes the Association as the exclusive and 5;; / & /-
sole representative for collective negotiations concerning ’
grievances and terms and conditions of employment for the
following school administrators: Principals, Vice Principals, 11-
month Directors, 10-month Supervisors and 12-month Supervisors,
All other titles shall be excluded from the bargaining unit,

i Lon SR AT N T Py o 4
Myugw Ty ;:u.m.u oe u.tuuxui..au. (any .LUJ.AUW:) e

+  One (1) year thrdugh fifteen (1 /yfef‘a}s{ Adminigtrator
in the district ~ mfﬁh\g%?v king days. L J b
+  Over fifteen (15) years Administrator in the district — :

twenty-five (25) working das;
A twelve (Z month Adnnmstmk\wth less than one (1)

Year as dmlmstrator in the dlstnct\l arn one (1)
vacatief day for each month of employment ury\g that
firs¢year.

5. Article 14.02, shall be revised to state;

s teatiefl, the Board agrees io reimburse
Admnnstrators at ﬁftv ( 5 O%) percent of the Kean University rate
per approved graduste credit (es-approved-under-graduate-credits

_pereredit) up to nine (9) credit hours per contract year, for courses
taken at accredited college, in (1) a program of study which is
constituted of a minimum of twenty-four (24) graduate credit hours




6. Article 15.01, Health Insurance, Second Sentence, shall be revised by deleting M ¥ ¢

. Article 19, Payroll Check~-Off Items, shall be changed to “Payroll Deductions.”

. Article 20,10, Salary Guides, shall be revised to reflect the salary adjustment agreed

il
in education or related to education which program of study is in }dp {
furtherance to the Administrator’s professional education; or (2) ' %
tor those Administrators possessing an earned Master’s degree, for : E}%
courses in education or related to education in furtherance of the s
Administrator’s professional education; or (3) for Administrator’s %ﬁ@/ Eg’? . g
possessing an eamed Master’s degree, for courses in a program of rff g\é‘g: X in
study which is designed to result in an earned Doctoral degree in }( s

education or related to education, in furtherance of the
Administrator’s professional education; or (4) for Administrator’s
possessing a Master’s degree for courses intended to result in

additional administrative certification(s) in subject matters

A

“husband-wife” and replacing it with “member-spouse.” Tuj\

Article 15.01.2, shall be revised by deleting: %F’

upon by the parties.




9. Asticle 20,10, shal bg e by i

-
However, in no gwént shall this pw’ﬁient exceed $15,000 or the
value ($100 pef day up to 35&:@&}3} of the Administrator’s
accmnul%fpd sick Jeave a&gff the date of ratification,

_ o
11, Article 20.14.1, shall be revispd by deietiggf/
- o

12, The following new Section shall be added to Article 20:

All Administrators will use direct deposit for payroll purposes, All
Adnunistrators will be able to obtain payroll information viz an
employee portal established by the district.

THE BOARD RESERVES THE RIGHT TO ADD, DELETE OR CHANGE ITS PROPOSAL.

- SAMIF\RTCWUnion Township BOEWDRAFT Proposals for Successor Agreement Admintstrators 1.21.13.docx




