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P1A-1 4/28/2020 Hallums Haqq Siddiqah

Preschool 
Community and 
Parent 
Involvement 
Specialist TBD DW 9/1/2020

Preschool Community 
and Parent Involvement 
Specialist to meet the 
needs of  the Preschool 
Program. Salary to be 
reflective of the UTEA 
20-21 rate for Step 15, 
Z, Y. IV 15, Z, Y 1.00 $76,641 $76,641

P1A-2 4/28/2020 Remelgado Rafaela
Preschool 
Teacher TBD

Hannah 
Caldwel
l 9/1/2020

Preschool Teacher to 
meet the needs of the 
Preschool Program. 
Salary to be reflective 
of the UTEA 20-21 rate 
for Step 15, Z, Y. 
Appointment and start 
date are contingent 
upon satisfactory 
completion of all new 
hire requirements. IV 7 1.00 $70,790 $425 $71,215

P1A-3 4/28/2020 Perez Marixa

Continuation-
Leave 
Replacement 
RTI Teacher REP-HC-TCH-AAP-02 HC 9/4/2019

Continuation-Leave 
Replacement Teacher 
for A. Havyar 
(Extension/Leave). 
Now through 6/30/20. 
End date subject to 
change. Non Tenurable. 1 No Change No Change 

P1A-4 4/28/2020 Navarrete Jamie

*Update to end 
date only 
Leave 
Replacement 
School 
Counselor

REP-KMS-GUID-MG-
01  KMS 1/2/2020

*Update to end date 
only for Leave 
Replacement School 
Counselor to replace L. 
Ashraf (leave) now 
through 5/4/2020.  Non 
Tenurable. 1 No Change No Change 

P1A-5 4/28/2020 Evans Joharisha Security Officer SRT-UHS-SRT-NA-07   UHS 9/1/20

Security Officer to 
replace K. Wilczek  
(Retired). Salary to be 
reflective of the UTEA 
20-21 rate.
Appointment and start 
date are contingent 
upon satisfactory 
completion of all new 
hire requirements. 1.00

$43.72
(certified 
rate)

$43.72
(certified rate)
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P1A-6 4/28/2020 Reilly Raymond Security Officer TBD BMS 9/1/2020

Security Officer to 
replace M. Melody 
(Retired). 
Assignment/Vacancy 
moved from UHS to 
BMS based on district 
needs. 
Current rate: $43.72
(certified rate) / $32.05 
(non certified rate)"
Salary to be reflective 
of the applicable UTEA 
20-21 rate.
Appointment and start 
date are contingent 
upon satisfactory 
completion of all new 
hire requirements. 1.00

UTEA 
Security 
Rate based 
on 
certification

UTEA Security 
Rate based on 
certification


