September 2021-Present Extra Pay Merged Extra Pay 2021-2022 P1-B

Amounts to be reflective of the
UTEA 21-22 rate after UTEA
agreement ratification.
April 26, 2022 NOT TO
P1B BOE STIPEND EXCEED/
Additional MEETING Entered by: LAST FIRST LOC EFF DATE REASON Budget Acct# |AMOUNT HR. RATE MAX AMT.
11-000-219-
CST 104-02-19-
P1B-1 4/26/2022 JTS Russo Jennifer District Wide ~ [04/27/22-06/30/22 |Evaluations SS19/7069 $310/eval $310/eval
11-150-100-
Home 101-96-19-
PIB-2 4/26/2022 JTS Franey Jaclyn District Wide  [04/27/22-06/30/22 | Instructor SS19/17197 $40.92
REMOVE REMOVE REMOVE
7th per. Acct. linked to |7th per. 7th per.
P1B-3 4/26/2022 J. Carvalho Furman Robyn BMS 3/11/2022 stipend emp. UPC stipend stipend
REMOVE REMOVE REMOVE
Tth per. Acct. linked to |7th per. 7th per.
P1B-4 4/26/2022 J. Carvalho Dellano Paul BMS 3/11/2022 stipend emp. UPC stipend stipend
REMOVE REMOVE REMOVE
7th per. Acct. linked to |7th per. 7th per.
P1B-5 4/26/2022 J. Carvalho Ramey Joelle BMS 3/11/2022 stipend emp. UPC stipend stipend
REMOVE REMOVE REMOVE
7th per. Acct. linked to |7th per. 7th per.
P1B-6 4/26/2022 J. Carvalho Brown Steven BMS 3/11/2022 stipend emp. UPC stipend stipend
REMOVE REMOVE REMOVE
7th per. Acct. linked to |7th per. 7th per.
P1B-7 4/26/2022 J. Carvalho Cornacchia Scott BMS 3/11/2022 stipend emp. UPC stipend stipend
REMOVE REMOVE REMOVE
7th per. Acct. linked to |7th per. 7th per.
P1B-8 4/26/2022 J. Carvalho Cook Vittoria BMS 3/11/2022 stipend emp. UPC stipend stipend
Not to exceed
$142/Day
Not to exceed
total budget of
all staff for
Saturday
Saturday 11-401-100- Detention
P1B-9 4/26/2022 J. Carvalho Drayton Sharon BMS 4/1/2022 Detention 110-01-54 $35.50/Hr. Monitor
Not to exceed
$142/Day
Not to exceed
total budget of
all staff for
Saturday
Saturday 11-401-100- Detention
P1B-10 4/26/2022 J. Carvalho Paterno Shawn BMS 4/1/2022 Detention 110-01-54 $35.50/Hr. Monitor




September 2021-Present Extra Pay Merged Extra Pay 2021-2022 P1-B

Amounts to be reflective of the
UTEA 21-22 rate after UTEA
agreement ratification.
April 26, 2022 NOT TO
P1B BOE STIPEND EXCEED/
Additional MEETING Entered by: LAST FIRST LOC EFF DATE REASON Budget Acct# |AMOUNT HR. RATE MAX AMT.
Not to exceed
$142/Day
Not to exceed
total budget of
all staff for
Saturday
Saturday 11-401-100- Detention
P1B-11 4/26/2022 J. Carvalho Calderone Gina BMS 4/1/2022 Detention 110-01-54 $35.50/Hr. Monitor
7th Period
Stipend to
cover teacher |[Acct. linked to |1/7 of base 1/7 of base
P1B-12 4/26/2022 J. Carvalho Roberts Brandan BMS 4/25/2022 on leave. emp. UPC salary salary
7th Period
Stipend to
cover teacher |Acct. linked to |1/7 of base 1/7 of base
P1B-13 4/26/2022 J. Carvalho Schraer Diana BMS 4/25/2022 on leave. emp. UPC salary salary
7th Period
Stipend to
cover teacher |Acct. linked to |1/7 of base 1/7 of base
P1B-14 4/26/2022 J. Carvalho Murray Brian BMS 4/25/2022 on leave. emp. UPC salary salary
7th Period
Stipend to
cover teacher |[Acct. linked to |1/7 of base 1/7 of base
P1B-15 4/26/2022 J. Carvalho Ramey Joelle BMS 4/25/2022 on leave. emp. UPC salary salary
7th Period
Stipend to
cover teacher |Acct. linked to |1/7 of base 1/7 of base
P1B-16 4/26/2022 J. Carvalho Cook Vittoria BMS 4/25/2022 on leave. emp. UPC salary salary
7th Period
Stipend to
cover teacher |[Acct. linked to |1/7 of base 1/7 of base
P1B-17 4/26/2022 J. Carvalho Cornacchia Scott BMS 4/25/2022 on leave. emp. UPC salary salary
7th Period
Stipend to
cover teacher |Acct. linked to |1/7 of base 1/7 of base
P1B-18 4/26/2022 J. Carvalho Magid Heather BMS 4/25/2022 on leave. emp. UPC salary salary




September 2021-Present Extra Pay Merged Extra Pay 2021-2022 P1-B

Amounts to be reflective of the
UTEA 21-22 rate after UTEA
agreement ratification.

PIB
Additional

April 26, 2022
BOE
MEETING

Entered by:

LAST

FIRST

LOC

EFF DATE

REASON

Budget Acct #

STIPEND
AMOUNT

HR. RATE

NOT TO
EXCEED/
MAX AMT.

P1B-19

4/26/2022

J. Carvalho

Fiordilino

Maria

BMS

4/25/2022

7th Period
Stipend to
cover until
vacancy is
filled for
resignation.

Acct. linked to
emp. UPC

1/7 of base
salary

1/7 of base
salary

P1B-20

4/26/2022

J. Carvalho

Pullano

Jennie

BMS

4/25/2022

7th Period
Stipend to
cover until
vacancy is
filled for
resignation.

Acct. linked to
emp. UPC

1/7 of base
salary

1/7 of base
salary

P1B-21

4/26/2022

J. Carvalho

Lama

Soloman

BMS

4/25/2022

7th Period
Stipend to
cover until
vacancy is
filled for
resignation.

Acct. linked to
emp. UPC

1/7 of base
salary

1/7 of base
salary

P1B-22

4/26/2022

J. Carvalho

Agboola

Rahmatallah

BMS

4/25/2022

7th Period
Stipend to
cover until
vacancy is
filled for
resignation.

Acct. linked to
emp. UPC

1/7 of base
salary

1/7 of base
salary

P1B-23

4/26/2022

J. Carvalho

Singletary

Terron

BMS

4/25/2022

7th Period
Stipend to
cover until
vacancy is
filled for
resignation.

Acct. linked to
emp. UPC

1/7 of base
salary

1/7 of base
salary

P1B-24

4/26/2022

J. Carvalho

Rodriguez

Natasha

BMS

4/25/2022

7th Period
Stipend to
cover teacher
on leave.

Acct. linked to
emp. UPC

1/7 of base
salary

1/7 of base
salary

P1B-25

4/26/2022

J. Carvalho

Barbosa

Christian

BMS

4/25/2022

7th Period
Stipend to
cover teacher
on leave.

Acct. linked to
emp. UPC

1/7 of base
salary

1/7 of base
salary




September 2021-Present Extra Pay Merged Extra Pay 2021-2022 P1-B

Amounts to be reflective of the
UTEA 21-22 rate after UTEA
agreement ratification.
April 26, 2022 NOT TO
P1B BOE STIPEND EXCEED/
Additional MEETING Entered by: LAST FIRST LOC EFF DATE REASON Budget Acct# [AMOUNT HR. RATE MAX AMT.
7th Period
Stipend to
cover teacher |[Acct. linked to |1/7 of base 1/7 of base
P1B-26 4/26/2022 J. Carvalho Sabol Sharon BMS 4/25/2022 on leave. emp. UPC salary salary
7th Period
Stipend to
cover teacher |Acct. linked to (1/7 of base 1/7 of base
P1B-27 4/26/2022 J. Carvalho Sloan Bridget BMS 4/25/2022 on leave. emp. UPC salary salary
7th Period
Stipend to
cover teacher |[Acct. linked to (1/7 of base 1/7 of base
P1B-28 4/26/2022 J. Carvalho Frazier Patricia BMS 4/25/2022 on leave. emp. UPC salary salary
7th Period
Stipend to
cover teacher |[Acct. linked to |1/7 of base 1/7 of base
P1B-29 4/26/2022 J. Carvalho Korb Andrea BMS 4/25/2022 on leave. emp. UPC salary salary
REMOVE Acct. linked to  [REMOVE REMOVE
P1B-30 4/26/2022 J. Carvalho Roberts Brandan BMS 6/30/2022 7th per. stipend [emp. UPC 7th per. stipend 7th per. stipend
REMOVE Acct. linked to [REMOVE REMOVE
P1B-31 4/26/2022 J. Carvalho Schraer Diana BMS 6/30/2022 7th per. stipend |emp. UPC 7th per. stipend 7th per. stipend
REMOVE Acct. linked to [REMOVE REMOVE
PIB-32 4/26/2022 J. Carvalho Murray Brian BMS 6/30/2022 7th per. stipend |emp. UPC 7th per. stipend 7th per. stipend
REMOVE Acct. linked to |REMOVE REMOVE
P1B-33 4/26/2022 J. Carvalho Ramey Joelle BMS 6/30/2022 7th per. stipend |emp. UPC 7th per. stipend 7th per. stipend
REMOVE Acct. linked to [REMOVE REMOVE
P1B-34 4/26/2022 J. Carvalho Cook Vittoria BMS 6/30/2022 7th per. stipend |emp. UPC 7th per. stipend 7th per. stipend
REMOVE Acct. linked to [REMOVE REMOVE
P1B-35 4/26/2022 J. Carvalho Cornacchia Scott BMS 6/30/2022 7th per. stipend [emp. UPC 7th per. stipend 7th per. stipend
REMOVE Acct. linked to [REMOVE REMOVE
PIB-36 4/26/2022 J. Carvalho Magid Heather BMS 6/30/2022 7th per. stipend [emp. UPC 7th per. stipend 7th per. stipend




September 2021-Present Extra Pay Merged Extra Pay 2021-2022 P1-B

Amounts to be reflective of the

UTEA 21-22 rate after UTEA

agreement ratification.

April 26, 2022 NOT TO

PIB BOE STIPEND EXCEED /

Additional MEETING Entered by: LAST FIRST LOC EFF DATE REASON Budget Acct# [AMOUNT HR. RATE MAX AMT.
REMOVE Acct. linked to [REMOVE REMOVE

P1B-37 4/26/2022 J. Carvalho Fiordilino Maria BMS 6/30/2022 7th per. stipend |emp. UPC 7th per. stipend 7th per. stipend
REMOVE Acct. linked to [REMOVE REMOVE

P1B-38 4/26/2022 J. Carvalho Pullano Jennie BMS 6/30/2022 7th per. stipend [emp. UPC 7th per. stipend 7th per. stipend
REMOVE Acct. linked to [REMOVE REMOVE

P1B-39 4/26/2022 J. Carvalho Lama Soloman BMS 6/30/2022 7th per. stipend |emp. UPC 7th per. stipend 7th per. stipend
REMOVE Acct. linked to [REMOVE REMOVE

P1B-40 4/26/2022 J. Carvalho Agboola Rahmatallah BMS 6/30/2022 7th per. stipend [emp. UPC 7th per. stipend 7th per. stipend
REMOVE Acct. linked to |REMOVE REMOVE

P1B-41 4/26/2022 J. Carvalho Singletary Terron BMS 6/30/2022 7th per. stipend |emp. UPC 7th per. stipend 7th per. stipend
REMOVE Acct. linked to [REMOVE REMOVE

P1B-42 4/26/2022 J. Carvalho Rodriguez Natasha BMS 6/30/2022 7th per. stipend |emp. UPC 7th per. stipend 7th per. stipend
REMOVE Acct. linked to [REMOVE REMOVE

P1B-43 4/26/2022 J. Carvalho Barbosa Christian BMS 6/30/2022 7th per. stipend |emp. UPC 7th per. stipend 7th per. stipend
REMOVE Acct. linked to [REMOVE REMOVE

P1B-44 4/26/2022 J. Carvalho Sabol Sharon BMS 6/30/2022 7th per. stipend [emp. UPC 7th per. stipend 7th per. stipend
REMOVE Acct. linked to [REMOVE REMOVE

P1B-45 4/26/2022 J. Carvalho Sloan Bridget BMS 6/30/2022 7th per. stipend |emp. UPC 7th per. stipend 7th per. stipend
REMOVE Acct. linked to [REMOVE REMOVE

P1B-46 4/26/2022 J. Carvalho Frazier Patricia BMS 6/30/2022 7th per. stipend |emp. UPC 7th per. stipend 7th per. stipend
REMOVE Acct. linked to [REMOVE REMOVE

P1B-47 4/26/2022 J. Carvalho Korb Andrea BMS 6/30/2022 7th per. stipend |emp. UPC 7th per. stipend 7th per. stipend

11-000-219-

CST 104-02-19-

P1B-48 4/26/2022 JTS Russo Jennifer District Wide | 04/27/22-06/30/22 |Evaluations SS19/7069 $310/eval $310/eval

11-150-100-

Home 101-96-19-

P1B-49 4/26/2022 JTS Franey Jaclyn District Wide ~ [04/27/22-06/30/22 |Instructor SS19/17197 $40.92




September 2021-Present Extra Pay Merged Extra Pay 2021-2022 P1-B

Amounts to be reflective of the
UTEA 21-22 rate after UTEA
agreement ratification.
April 26, 2022 NOT TO
PIB BOE STIPEND EXCEED /
Additional MEETING Entered by: LAST FIRST LOC EFF DATE REASON Budget Acct# [AMOUNT HR. RATE MAX AMT.
11-000-216-
Coordinator of |110-01-19-
P1B-50 4/26/2022 JTS Moriello Alexia District Wide  |7/1/2022-6/30/22 | ABA Programs |SS19/7042 $80.00
11-000-216-
Coordinator of |110-01-19-
PIB-51 4/26/2022 JTS Royal Marcel District Wide ~ |7/1/2022-6/30/22 | ABA Programs [SS19/7042 $100.00
Title 1
Academic
Support Prog . |19568/20-231-
Teachers Grade |100-100-50-20-
PIB-52 4/26/2022 M. Malang Blanco Annette Conn Farms 4/27/2022 2CF 0003 $40.92 $859.68
Title 1
Academic
Support Prog . |19568/20-231-
Teachers Grade |100-100-50-20-
P1B-53 4/26/2022 M. Malang Cortes Tatiana Conn Farms 4/27/2022 2CF 0003 $40.92 $859.68
Title 1
Academic
Support Prog . |19568/20-231-
Teachers Grade |100-100-50-20-
P1B-54 4/26/2022 M. Malang Higgins Kelly Conn Farms 4/27/2022 2 CF 0003 $40.92 $859.68
Title 1
Academic
Support Prog . |19568/20-231-
Teachers Grade |100-100-50-20-
P1B-55 4/26/2022 M. Malang Smith Jessica Conn Farms 4/27/2022 2 CF 0003 $40.92 $859.68
Title 1
Academic
Support Prog . |19568/20-231-
Teachers Grade |100-100-50-20-
P1B-56 4/26/2022 M. Malang Katz Barbara Conn Farms 4/27/2022 2 CF 0003 $40.92 $859.68
ESSER
Summer 19604/20-483-
P1B-57 4/26/2022 M. Guilfoyle Vincent Jaclyn Conn Farms 6/27/2022 Coordinator 200-100-01-20 {$6,000.00 NA $6,000.00
ESSER
Summer 19604/20-483-
P1B-58 4/26/2022 M. Guilfoyle Brehm Alison Battle Hill 6/27/2022 Coordinator 200-100-01-20 |$6,000.00 NA $6,000.00
ESSER
Summer 19604/20-483-
P1B-59 4/26/2022 M. Guilfoyle Stabler Danielle Kawameeh 6/27/2022 Coordinator 200-100-01-20 [$6,000.00 NA $6,000.00




September 2021-Present Extra Pay Merged Extra Pay 2021-2022 P1-B

Amounts to be reflective of the

UTEA 21-22 rate after UTEA

agreement ratification.

April 26, 2022 NOT TO

P1B BOE STIPEND EXCEED/

Additional MEETING Entered by: LAST FIRST LOC EFF DATE REASON Budget Acct# [AMOUNT HR. RATE MAX AMT.
Title I Franklin |16864/20-231-

Summer 200-100-78-20-

P1B-60 4/26/2022 M. Guilfoyle Santoro Bernadine Franklin 6/27/2022 Coordinator 0004 $6,000.00 NA $6,000.00
Title I Jefferson |18047/20-231-

Summer 200-100-78-20-

P1B-61 4/26/2022 M. Guilfoyle Piano Kelly Jefferson 6/27/2022 Coordinator 0006 $6,000.00 NA $6,000.00
Title I CF 19925/20-231-

Summer 220-100-78-20-
P1B-62 4/26/2022 M. Guilfoyle Lam Christina Conn Farms 6/27/2022 Coordinator 0003 $4,000.00 NA $4,000.00
16833/20-231-
Title I Drone 100-100-50-20-
P1B-63 4/26/2022 M. Guilfoyle  [Massotto Christopher Burnet 4/27/2022 Program Burnet [0011-060 NA $40.92 $732.56
16833/20-231-
Title I Drone 100-100-50-20-

P1B-64 4/26/2022 M. Guilfoyle Lama Solomon Burnet 4/27/2022 Program Burnet [0011-060 NA $40.92 $732.56
ESSER After
school STEAM
Program- 19609/20-484-

P1B-65 4/26/2022 M. Guilfoyle Petras Larry KMS 4/27/2022 Teacher 100-101-01-20 [NA $40.92 $500.00
ESSER After
school STEAM
Program- 19609/20-484-

P1B-66 4/26/2022 M. Guilfoyle Maxwell Amanda KMS 4/27/2022 Teacher 100-101-01-20 [NA $40.92 $500.00
ESSER After
school STEAM
Program- 19609/20-484-

P1B-67 4/26/2022 M. Guilfoyle Gentile Joann BMS 4/27/2022 Teacher 100-101-01-20 [NA $40.92 $500.00
ESSER After
school STEAM
Program- 19609/20-484-

P1B-68 4/26/2022 M. Guilfoyle Leamy Kristin BMS 4/27/2022 Teacher 100-101-01-20 [NA $40.92 $500.00
REMOVE REMOVE REMOVE
7th per. Acct. linked to |7th per. 7th per.

P1B-69 4/26/2022 L. Perez Benaquista Brienna UHS 3/22/2022 stipend emp. UPC stipend stipend
6th Period Acct. linked to

P1B-70 4/26/2022 L. Perez Royster Tanisha UHS 1/25/2022 Stipend emp. UPC $5,100.00 $5,100.00




September 2021-Present Extra Pay Merged Extra Pay 2021-2022 P1-B

Amounts to be reflective of the
UTEA 21-22 rate after UTEA
agreement ratification.
April 26, 2022 NOT TO
PIB BOE STIPEND EXCEED /
Additional MEETING Entered by: LAST FIRST LOC EFF DATE REASON Budget Acct# [AMOUNT HR. RATE MAX AMT.
11-401-100-
Junior Class 110-01-54
P1B-71 4/26/2022 L. Perez Gutierrez Emily UHS 9/1/2021 Advisor (7944) $1,268.00 $1,268.00
7th Period Acct. linked to [1/7 of base 1/7 of base
P1B-72 4/26/2022 L. Perez Gangemi Dominick UHS 4/11/2022 Stipend emp. UPC salary salary
REMOVE REMOVE REMOVE
P1B-73 4/26/2022 L. Perez Gangemi Dominick UHS 4/11/2022 Hall Duty $-400 $-400
7th Period
Stipend to
cover teacher 1/7 of base 1/7 of base
P1B-74 4/26/2022 L. Perez Damo Thiana UHS 4/11/2022 on leave. salary salary
REMOVE REMOVE REMOVE
P1B-75 4/26/2022 L. Perez Damo Thiana UHS 4/11/2022 Hall Duty $-400 $-400
7th Period
Stipend to
cover teacher 1/7 of base 1/7 of base
P1B-76 4/26/2022 L. Perez Catino Rich UHS 4/11/2022 on leave. salary salary
REMOVE REMOVE REMOVE
P1B-77 4/26/2022 L. Perez Catino Rich UHS 4/11/2022 Hall Duty $-400 $-400
PIB-78 4/26/2022 L. Perez Ferroni Nicholas UHS 4/27/2022 Feminist Club $0.00 $0.00




September 2021-Present Extra Pay Merged Extra Pay 2021-2022 P1-B

Amounts to be reflective of the
UTEA 21-22 rate after UTEA
agreement ratification.

PIB
Additional

April 26, 2022
BOE
MEETING

Entered by:

LAST

FIRST

LOC

EFF DATE

REASON

Budget Acct #

STIPEND
AMOUNT

HR. RATE

NOT TO
EXCEED/
MAX AMT.

P1B-79

4/26/2022

L. Perez

Mangarella

Sandra

4/27/2022

Feminist Club

$0.00

$0.00

P1B-80

4/26/2022

L. Perez

Latham

Justin

UHS

4/27/2022-
Tentative Start date

2/7th Period
Stipend -
Stipend and
start date
subject to
change and
based on district
needs.

2/7 of base
salary

2/7 of base
salary

P1B-81

4/26/2022

L. Perez

Faraone

Christopher

UHS

4/27/2022-
Tentative Start date

2/7th Period
Stipend -
Stipend and
start date
subject to
change and
based on district
needs.

2/7 of base
salary

2/7 of base
salary

P1B-82

4/26/2022

L. Perez

Erdman

Donald

UHS

4/27/2022-
Tentative Start date

7th Period
Stipend -
Stipend and
start date
subject to
change and
based on district
needs.

1/7 of base
salary

1/7 of base
salary




September 2021-Present Extra Pay Merged Extra Pay 2021-2022 P1-B

Amounts to be reflective of the
UTEA 21-22 rate after UTEA
agreement ratification.

PIB
Additional

April 26, 2022
BOE
MEETING

Entered by:

LAST

FIRST

LOC

EFF DATE

REASON

Budget Acct #

STIPEND
AMOUNT

HR. RATE

NOT TO
EXCEED/
MAX AMT.

P1B-83

4/26/2022

L. Perez

Erdman

Donald

UHS

4/27/2022-
Tentative

REMOVE
Hall Duty
pending
approval of
item #P1-82

REMOVE
$-400

REMOVE
$-400

P1B-84

4/26/2022

L. Perez

Ferroni

Nicholas

UHS

4/27/2022-
Tentative Start date

7th Period
Stipend -
Stipend and
start date
subject to
change and
based on district
needs.

1/7 of base
salary

1/7 of base
salary

P1B-85

4/26/2022

L. Perez

Ferroni

Nicholas

UHS

4/27/2022-
Tentative

REMOVE
Hall Duty
pending
approval of
item #P1-84

-$400.00

-$400.00

P1B-86

4/26/2022

L. Perez

DeLuca

Frank

UHS

4/27/2022-
Tentative Start date

7th Period
Stipend -
Stipend and
start date
subject to
change and
based on district
needs.

1/7 of base
salary

1/7 of base
salary

10



September 2021-Present Extra Pay Merged Extra Pay 2021-2022 P1-B

Amounts to be reflective of the
UTEA 21-22 rate after UTEA
agreement ratification.
April 26, 2022 NOT TO

P1B BOE STIPEND EXCEED/
Additional MEETING Entered by: LAST FIRST LOC EFF DATE REASON Budget Acct# |AMOUNT HR. RATE MAX AMT.

REMOVE

Hall Duty

pending

4/27/2022- approval of REMOVE REMOVE

P1B-87 4/26/2022 L. Perez DeLuca Frank UHS Tentative item #P1-86 $-400 $-400

7th Period

Stipend to

cover teacher 1/7 of base 1/7 of base
P1B-88 4/26/2022 L. Perez Menjivar Victoria UHS 4/4/2022 on leave. salary salary

7th Period

Stipend to

cover teacher 1/7 of base 1/7 of base
P1B-89 4/26/2022 L. Perez Placca Nicole UHS 4/4/2022 on leave. salary salary

7th Period

Stipend to

cover teacher 1/7 of base 1/7 of base
P1B-90 4/26/2022 L. Perez Domiguez Jose UHS 4/4/2022 on leave. salary salary

2/7th Period

Stipend

to cover

teacher on 2/7 of base 2/7 of base
P1B-91 4/26/2022 L. Perez Domiguez Jose UHS 4/4/2022 leave. salary salary

7th Period

Stipend to

cover teacher 1/7 of base 1/7 of base
P1B-92 4/26/2022 L. Perez Peralta Antonia UHS 4/4/2022 on leave. salary salary

REMOVE REMOVE REMOVE
P1B-93 4/26/2022 L. Perez Peralta Antonia UHS 4/4/2022 Hall Duty $-400 $-400

2/7th Period

Stipend

to cover

teacher on 2/7 of base 2/7 of base
P1B-94 4/26/2022 L. Perez Cespedes Yosvani UHS 4/4/2022 leave. salary salary

11



September 2021-Present Extra Pay Merged Extra Pay 2021-2022 P1-B

Amounts to be reflective of the
UTEA 21-22 rate after UTEA
agreement ratification.

PIB
Additional

April 26, 2022
BOE
MEETING

Entered by:

LAST

FIRST

LOC

EFF DATE

REASON

Budget Acct #

STIPEND
AMOUNT

HR. RATE

NOT TO
EXCEED/
MAX AMT.

P1B-95

4/26/22

L. Perez

Rodriguez

Nicole

UHS

4/4/2022

REMOVE
7th per.
stipend

REMOVE
7th per.
stipend

REMOVE
7th per.
stipend

P1B-96

4/26/2022

AM

Ashraf

Lisa

KMS

4/27/2022

Middle School
Drama Club
Advisor

Front of
House/Concessi
ons*advisor
stipend broken
down into
specific areas

11-401-100-

110-01-54 ext.

7944

$200.00

N/A

$200.00

P1B-97

4/26/2022

AM

Buchanan

Deana

KMS

4/27/2022

Middle School
Drama Club
Advisor
Assistant to the
Choreographer
*advisor
stipend broken
down into
specific areas

11-401-100-

110-01-54 ext.

7944

$275.00

N/A

$275.00

P1B-98

4/26/2022

AM

Cino

Jessica

KMS

4/27/2022

Middle School
Drama Club
Advisor

Pit Director
*advisor
stipend broken
down into
specific areas

11-401-100-

110-01-54 ext.

7944

$800.00

N/A

$800.00




September 2021-Present Extra Pay Merged Extra Pay 2021-2022 P1-B

Amounts to be reflective of the
UTEA 21-22 rate after UTEA
agreement ratification.

PIB
Additional

April 26, 2022
BOE
MEETING

Entered by:

LAST

FIRST

LOC

EFF DATE

REASON

Budget Acct #

STIPEND
AMOUNT

HR. RATE

NOT TO
EXCEED/

MAX AMT.

P1B-99

4/26/2022

AM

Giannone

Daniel

KMS

4/27/2022

Middle School
Drama Club
Advisor
Rehearsal
Musician
*advisor
stipend broken
down into
specific areas

11-401-100-

110-01-54 ext.

7944

$177.00

N/A

$177.00

P1B-100

4/26/2022

AM

Gold

Karen

KMS

4/27/2022

Middle School
Drama Club
Advisor

Piano
Accompanist
Staff/Music
Arranger
*advisor
stipend broken
down into
specific areas

11-401-100-
110-01-54 ext.
7944

$800.00

N/A

$800.00

P1B-101

4/26/2022

AM

Manzo

Krysia

KMS

4/27/2022

Middle School
Drama Club
Advisor
Administrative
Assistant to the
Director
*advisor
stipend broken
down into
specific areas

11-401-100-
110-01-54 ext.
7944

$200.00

N/A

$200.00

P1B-102

4/26/2022

YL

Melillo

Alyssa

KMS

4/27/2022

Middle School
Drama Club
Advisor
Publicity
Director
*advisor
stipend broken
down into
specific areas

11-401-100-
110-01-54 ext.
7944

$200.00

N/A

$200.00
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September 2021-Present Extra Pay Merged Extra Pay 2021-2022 P1-B

Amounts to be reflective of the
UTEA 21-22 rate after UTEA
agreement ratification.
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P1B-103

4/26/2022

AM

Steensen

Andrea

KMS

4/27/2022

Middle School
Drama Club
Advisor

Front of
House/Concessi
ons

*advisor
stipend broken
down into
specific areas

11-401-100-
110-01-54 ext.
7944

$200.00

N/A

$200.00

P1B-104

4/26/2022

AM

Whitford

Lauren

KMS

4/27/2022

Middle School
Drama Club
Advisor
Social Media
Artist
*advisor
stipend broken
down into
specific areas

11-401-100-
110-01-54 ext.
7944

$100.00

N/A

$100.00

P1B-105

4/26/2022

AM

Yoselevich

Gerry

KMS

4/27/2022

Middle School
Drama Club
Advisor
Rehearsal
Musician
*advisor
stipend broken
down into
specific areas

11-401-100-
110-01-54 ext.
7944

$200.00

N/A

$200.00
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