Self-assessment 2015-2016 Summary for Battle Hill
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New Jersey Department of Education
School Self-Assessment for Determining Grades
under the Auti-Bullying Bill of Rights Act
July 1, 2615 - June 30, 2016

Distriet Name: UNION TWP

School Name: BURNET MIDDLE SCHOOL

Core Element #1: HIB Programs, Approaches or Other Initiatives (N.J.8.A, 18A:37-17a)

Indicators. Score (0-3)
A. The school annually established HIB programs, approaches or other initiatives. 3
B. The school annyally implemented and documented HIB programs, approaches or 3
other initiatives. '
| C The school annually assessed HIR procrams, approachkes or other nttiatives, 3
D. The school’s HIB programs, approaches or other initiatives were designed to create 3
school-wide conditions to prevent and address HIB.
E. The school safety/school climate team (SS/SCT) identified patterns of HIB and 3
reviewed school climate and school policies for the prevention of HIB.
SUBSTOTAL (possible 15) 15

Core Element #2: Training on the BOE- approved HIB Policy (N.J.8.A. 184:37-17b and c)

Indicators

Score (-3

A. School emplayees, contracted service providers and volunteers were provided 3
training on the HIB policy.

B, The BIB policy training included instruction on preventing HIB on the basis of

profected catépories enumerated in the ABR and other distinguishing characteristics 3

that may incite incidents of discrimination or TR,
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C. The HIB policy was discussed with students, in accordance with the distriet's
process for these discussions,

SUB-TOTAL (possible 9)

9

Core Klement #3: Other Staff Instraction and Training Programs (N.LS.A, 184:6-112, N.LS.A.
| 18A:37-22d, NJ.S.A. 18A:37-26a, N.J.S.A. 18A:37-214, N.J.S.A. 18A:26-8.2)

Score (0-3}

Indicators
A, Bach teaching staff member completed at least 2 hours of instruction in suicide
prevention that included information on HIB, in each five-year professional 2
development period.
B. Bach teaching staff member completed at Jeast 2 hours of instruction on IR 3
prevention, in each five-year professional development period.
C. The school anti-bullying specialist (ABS) was given time during the usual schoo! 3
scheduleto participate in in-service fraining in preparation to act as the ABS.
D. The memntbers of the school safety/school climate team (SS/SCT) were provided
with professional development in effective practices of successful school climate 2
pegrimes Grupproaches, o o
E. Bchool building leaders have received information on the prevention of harassment,
intimidation and bullying as part of their training on issues of school efhics, school 3
law and school governance.

SUB-TOTAL (possible 15) 13

Core Elemuent #4: Curriculum and Instruction on HIB and Related Information and Skills

(N.J.5.A. 18A:37-29)

Indicators

Score (0-3)

A. The school provided ongoing, age-appropriate instruction on. preventing HIB in

1 accordance with the Core Curriculum Content Standards,

B. The school observed the "Week of Respect,* during the week beginning with the
first Monday in October of each year, recognizing the importance of character

| education by providing age-apnropriate instruction focusing on HIB prevention.

(]

SUB-TOTAL (possible 6)
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Core Element #5: HIB Personnel (N.I.S.A. 18A:37-20a, N.J.S.A. 18A:37-20c, N.J.S.A,

18A:37-21a)

Indicators Seore (0-3)
| A. The principal appointed a school anti-bullying specialist (ABS). 3

B. The ABS met at Jeast two times per school year with the district anti-bullying 3

coordinator (ABC),

C. The school safety/school climate team (SS/SCT) met at least two tinies per school

year to develop, foster and maintain a positive school climate by foeusing on the 3

ongoing, systemic process and practices in the school and to address school climate

issues including HFIB.

SUB-TOTAL (possible 9) 9

Core Element #6: Schoel-Level HIB Incident Reporting Procedure (N.J.S.A. 18A:37-15h(5),

N.LS.A. 18A: 37-15b(6)(2))

During the 2015-2016 school year, was there at Jeast 1 veport of HIB?

Yes

Upticii A Indicaiors e ' _ 7

“Scafe (-3}

A. The school implemented the district's procedure for reposting HIB that includes all

required elements, .
Ba. The sg;haol implemented tﬁe district's procedure for reporting new information on a 3
prior HIB report.

SUB-TOTAL (possible 6) 6
Core Element #7: HIB Investigation Procedure (N.J.S.A. 18A:37-15b(5) and.({i)(a) and (b)}
During the 2015-2016 school year, was there at least 1 report of HIB? | Yes
Option A Indicators | Score (0-3)

- The school followed the BOE-approved policy on HIB investigation procedures, which provides for:

A. Notification to parents of alloged offenders and alleged victims in each reported
HIB incidesnt.

3
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B. Completion of the investigation within 10 schocl days of the written incident 3
report,
C. Prepuration of a written report on the findings of each HIB investigation. 3
D. Resulis of the investigation reported to the chief school administtator (CSA) within 4
2 schoo! days of completion of the investigation. '
SUB-TOTAL (possible 12) 12
Core Element #8: HIB Reporting (N.J.5.A. 18A:17-46)
Indicators Score (6-3)
A, The school has a procedure for gnsuring that staff member reports (i.e., verbal and
written) include the tequired information for all incidents of violence, vandalism and T
HIB.
B. The official grades received from the NJ DCE, for the Self-Assessment from the
previous reporting period, for the school and for the school district are:posted on the 2
home page of the school’s website per the ABR and the requirements of the NJDOE,
SUB-TUTAL (pnssible 6) )
TOTAL SCORE (possible 78) 74

8/1/2016 10:46 AM
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Srave oF New [Ersey
/ DEpARTMENT 0¥ EDUCATION
Anti-Bullying Bitt of Rights Act

District: Township of Union School District {5230}
Counfy: UNION (39}

_ New Jersey Department of Education
School! Self-Assessment for Determining Grades
undger the Anti-Bullying Bill of Rights Act

July 1, 2015 - June 30, 2016

Page 1 of 2

New Jersey Department of Education
Bchool Salf-Assessment for Determining Grades
under the Anti-Bulfying Bilf of Rights Act
2015 - 2016

Cistrict Name: Township of Union School District

School Name: CONNECTIGUT FARMS

Core Element #1: HIB Prcgrams, Approaches or Other Initiatives (N.J.S.A. 184:37-1 7a})

Indicators ;Socfg}re

A. The school @nnuatly established HIB pregrams, approaches or other initiatives.

B. The schoal annually img@mented and documented HiB programs, approaches or other inftiafves.

C. The school annually assessed HIB programs, approaches or other injtiatives.

D. The school's HIB programs, approaches or other initiatives were designed 1o create schoob-wide conditions o prevent
and address HiB.

2 N1 1] 1)

£. The school safety team (S8T) dentified patierns of HIB and reviewed school climate and schoo! policies for the
prevention of HIB,

SUB-TOTAL {possible 15)

11

Core Element #2: Training on the BOE- approved HIR Policy {N.J.S.A. 1BA:3717b and c}

- s Seoro- -
fidicators | - R - ) . sy -
s {0-3]

A, Schoolrempioyees, coniracted service providers and volunteers were provided fraining on the HiB policy.

B. The HIB policy training included instruction on preventing HIB on the basis of protected catewories enumerated in the
ABR and other distinguishing characteristies that may incite incidents of discrimination or HIB.

C. The HIB poticy was discussed with students, in accordance with the district's process for these discussions.

SUB-TOTAL (possible 9)

o2 A S 1)

Core Element #3: Other Staff Instruction and Training Programs {N.J.8.A. 1BAI6-112, N.1S.A. 184:37-22d, N.J.S.A,
18A:37-263, N.J.5.A. 18A:37-21d, N.J.S.A; 18A:26-8.2)

. Score
Indicators (0-3)

A. Each teaching staff member completed at least 2 hours of instruction in suicida prevention that included information

01 HIB, in each five-year proféssicnal development berod. ) 8
B. Each teaching staff member completed at least 2 hours of instruction on HIB prevention, in each five-year 3
professional development period.
C. The schoel anti-bullying specialist (ABS) was giveri fime during-the usual school scheduleto participate in in-service 2
lraining in preparation to-act as the ABS. )
0. The members of the schoel safety team (S5T) were provided with professionaj development in effective practices of 1
successiul school climate programs:or approaches. .
E. School building leaders have recaived information on the prevention of harassment, intimidation and bullying as part 3
of thelr training on issues of school ethics, schoo! law and schaal governance.

SUB-TOTAL (possible 15 12
Core Element-#4: Curriculum and Instruction on HIB and Related information and Skills (N.J.S.A. 18A:37-29)
Indicators ‘(%?gje
A. The school provided onaoing, age-approphiate Insrucion on preventing HIB in accordance with the Core Curniculum 3
Content Standards.
B. The school abserved the "Waek of Respect,” during the week beginning with the first Monday in October of ach
year, recognizing the importance of character education by providing age-appropriate instruction focusing on HIB. 3
prevention.

SUB-TOTAL ({passible 8) 5
Core Element #5: HIB Personnel (N.J.S.A. 18A:37-20a, N.J.S.A. 18A:37-20¢, N.J.S.A. 184:37-21a)
Indicators I
hitps://education.state.nj.us/abrd/2016/reportscore. php?2s=090 8/11/2016
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Score
{(0-3}

A. The principal appointed a school anti-bullying speciafist (ABS), 3
B. The ABS met at least two times per schgol year with the district anfi-bullying. coordisiaior (ABC). 2
C. The schocl safety team {SST) met at Jeast two fimes per schoot year to develop, foster and-maintain a positive schoo/

climate by focusing on the ongoing, systemic process and practices in the scheol and to address school dlimate issues 2
incfuding HIB.

SUB-TOTAL (possible 9 7
Caore Element #6: School-Level HIB Incitdent Reporting Procedure {N.J.S.A, 18A:37-15h(5), N.J.5.A. 1BA; 37-15b(6 {a)}
During the 2015-2016 schodl year, was there at least 1 report of HIB? S B . “Yes
Option A Indicators (sé)c_g;g
A The school impleimented the districtVs procedure for reporting HIB that includes alf required elenients. 3
B. The school implemented the districl's procedure for reparting new information on a prior HiB report.
SUB-TOTAL (possible 6) 8

(<)

Core Element #7; HIB Investigation Procedure {N.J,8.A 18A:37-15b(5) and (8)(a) and (b))
During the 2015-2016 school year, was there at least 1 report of HIR? Ives

i Score
Option A Indicators i(0-3)

The school followed the BOE-approved policy on HIB investigation procedures, which provides for:
A. Notification to parents of alieged offenders and alleged victims in each reporied RIB incident,

B, Comgleﬁﬁ tha investigation within 10 school days of the writien incident report.

C. Preparation. of a writen repori o the findings of each HIB investigation.

D. Results of the investigation reporied 1o the chief school administrator (CSA) within 2 sghoo! days of compietion of the
investigation.

LN O] EA) k)

SUB-TOTAL (possible 12) 12

Core Element #8: HIBR Reporting (N.J.5.A. 18A:17-46}

Indicators ?‘;}c:'g;e

A. The school has a procedure for ensunng that staff mermber reports {Le., verbal and written} include the required 2
informatiort for all incidents of violence, vandalism and HIB. ]

B. The official grades received from the NJDOE, for the Seli-Assessment froim the previous reporting period, for the
schoot and for the school district are posted on the hores page of the school's website per the ABR and the B
reguirements of the NJDOE, - B T

SUB-TOTAL (possible 6)
TOTAL SCORE {possible 78)

Riali-a

Relurn fo School for Edits | Retum to 2016 School List

New Jersey Deparment of Education
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New Jersey Department of Education Page 1 of 2
5 Srare oF New _]'muimr_
- DepartMEnT 0F EDUcATION
Anti-Bullying Bill of Rights Act
District: Township of Union School District (5250)
County: UNION (39)
_ New Jersey Department of Education
School Self-Assessment for Determining Grades
under the Anti-Buflying Bill of Rights Act
July 1, 2015 - June 30, 2016
New Jersey Department of Education
School Self-Assessment for Determining Grades
under the Anti-Buflying Bilf of Rights Act.
2015 - 20146
District Name; Township of Union School District
School Name: FRANKLIN ELEMENTARY
Core Element #1: HIB Pregrams, Approaches or Other initiatives {N.J.5.A, 18A:37-17a)
. ' Score
indicators (0-3)
A, The school annually established HIB programs, approaches or other initiatives. 3
B. The school annually implemented and dosumented HIB programs, approaches or other initiatives. 2
C. The school annually assessed HIB programs, approaches or other initiatives. 2
0. The schoot's HIB programs, approaches or other iniliatives were designed to create school-wide conditions to prevent 2
and address HIB.
E. The school safety team (587} identified patlerns of HIB and reviewed schoal climate and schoo! policies for the 1
prevention of HIB,
. SUB-TOTAL (possible 15) 10
Core Element #2: Training on the BOE- approved HIR Policy (N.J.S.A. 18A;:37-17b and c} ) B
frivicators e h - - T -
A. Scheol employees, contracted service previders and volunteers were provided fraining on the HiB policy. 3
B. The HIB policy training included instruction on preventing HiB on ihe basis of protected categories enumerated in the 5
ABR and other, distinguishing charatterstics that may incite incidents of discrimination or HIB.
C. The HIB policy was discussed with students, in accordance with the district's process for these dlscussions. 3
SUB-TOTAL (possihle 9) 8
Core Element #3: Other Staff Instruction and Training Programs (N.J.S.A. 18A:8-112, N..J.5.A. 18A:37-22d, N.J.S.A.
18A:37-26a, N.J.5.A. 18A:37-21d, N.J.5.A. 18A:26-8.2) ) )
Indicators %‘fgje
A. Each teaching staff member completed at least 2 hours of insfruction in suicide prevention that iﬂcluded information 3
on BIB, in each five-year professional devetopment period.
8. Each teaching staff member completed al least 2 hours of instruction on HIB prevention, in each five-year 3
professional development pariod.
C. The school anti-bullying specialist (ABS) was given lime during the usual school scheduleto parlicipate in in-sgrvice 5
training in preparafion to act as the ABS.
. The members of the scheot safety team (SST) were provided with professional development in effective practices of 0
successtul school dlintate programs or approaches. i
E. School building leaders have received information on the prevention of harassmers, intimidation and bullying as part 3
of thelr training on issues of school ethics, school law and schoot governance,
SUB-TOTAL (possible 15) 12
Core Element #4: Curriculum and instruction on HIB and Related Information and Skills {N..J.S.A, 18A:37-29)
indicators z’c:‘g)re
A. The school provided snhqoing, age-appropriate instruction on preventing HIB in accordance with the Core Curricukirm 5
Content Standards,
B, The school observed the "Week of Respact.” during the week beginning with the first Monday in Ociober of each
year, recognizing the imperiance of character education by providing age-appropriate instruction focusing on HIB 3
prevention.
) SUB-TOTAL {possible 6) 5
Core Element #5: HIB Personnel (N.J.5.A. 18A:37-20a, N.J.S.A, 18A:37-20c, N.J.S.A. 18A:37-21a)
Indicators |
https://education.state.nj us/abrd/2016/reportscore.php?s=100 8/11/2016
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Score

Page 2 of 2

{0-3)

A. The principal appginted a school ant-buliving specialist {ABS).

B. The ABS mgl-a-t least two fimes per scheol year with the district anti-bullying coordinator {ABC)

. The school safely team (SST) met at least two times per school year to develop, foster and maintain a positive school

climate by focusing on the ohgoing, systemic process and practices in the school and 1o address school climate issues
inchuding HIB,

SUB-TOTAL {possible 9)

(2}

Core Element #6: School-Level HIB incident Reporting Procedure (NoLS.A. 18A:37-15B(5), N.J.5.A. 18A; 37-15h(6
During the 2015-2018 scheol year, was there at least 1 reportof HIB? - : : i :

Yes

Option A Indjcators

Score
{0-3)

A. The school implemented the districtVs procedure for reporting HIB that includes all reguired elernents.

B. The schoot implemented the disirictV's pracedure for reporting new Information on & prior HIB report.

(5]

SUB-TOTAL (possible 6)

Core Element #7: HIB Investigation Procedure {N.J.5.A. 18A:37-15b(5} and (6)(a).and (b))

During the 2015-2016 school year; was there at least 1 report of HIB?

Yes

Option A Indicators

Score
(0-3)

The schoal followed. the BOE-approved palicy on HiR investigation procedures. which provides for:

A. Notificatior 1o parents of alleged offenders and alieged victims In each reported HiB incident,

B. Compiletion of the investigation within 10 school days of the wriltan incident report.

C. Preparation of a writien report on the findings of each HIB investigation,

). Resulfs of the investigation reported to the chisf school admimstrator {C8A) within 2 school days of completion of the
investigation.

w o]

SUB-TOTAL {possible 12)

12

Core Element #8: HIB Reporting {N.J.5.A. 18A:17-48)

Indicators

Score
{0-3)

A. The school has & procedurs for ensuring that staffmember reports {i.e., verbat and written} include the required
jinformation for all incidents of vidlence, vandalism and HIB.

B. The official grades feceived-from the NJDOE, for the SelfAssessment from the previcus reporting period, for the
.. Ischool and for the school district are pnsted on the home rutte otihe sehool's watste -per the ABR and the
requirements of the NJDOE. o L

. . . . . s oo

“SUB-TOTAL (possible 5]

TOTAL SCORE (possibie 78)

£6;

Return to Schaq) fof Edits | Retumn ig 2018 School List

New Jersey Department of Education
‘Office of Student Support Services
300 Riverview Piaza

Trenton, NJ (8525
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New Jersey Department of Education

Schook Sclf-Assessment for Determining Grades

nnder the duti-Bullving Bill of Rights Act (ABR)
SIMMARY REFORT

* Dlstrict Names
School Name:

B, The ARS metat Jeast two thnes per schaol year with the distdot 2nti-ullyving cagrdinator (ABC), Enter the total nmber of; heetings

4
4

C. The sehool safergfschool climate team (SS/SCT) met atleast two times pex school year ro develap, foster and maintain a positive schoel elimate by focus:’ag an the
otiging, systemnic prosess and practices fn the school and to address school climate jssues inclvding HIB. Bnter the tozal number ofall S8/SCT meatings:

i gUB—TOTAL {possihie 9

TRORAR
e

< T HEB TN R par i PRt Ve
Gidicator—Option.A (for seliols that Bad it Teust ane repiid of HIB)

7§

A_The schoot jmplemented the distritt’s procedure for reporting HIB that inclades all requited elements,

B. Ths school itplemented the disiriet’s procedure for repecting now information on a grior HIB separt,

Erdicator—Option B (for scliools that ed no veporis of H1B)

A, The sehao[nat'only kas a process for implernenting the distdet's procedus for veporting FIN bt also ineorporates edeptents of effictive prevention which xesnted
i no incideits of HIB, !

B. The school fasters a posftive schoof climate that enpotrages Teparts of all concemning behaviors, neluding HIB,
) t

ossible §)
=
D R

SUB-TOTAL {
] HEE

The schoot followed the BOE-approved policy on FIB fvestipafion protedures, which providey for:

A, Notification to parenis of alleged offenders and alleged victins in each reporicd HIB incident.

B. Completion of Me inyestizaton within 10 school days of the waitlen iwcident report.

. Proparniion of a wiitzen report on the findiggs of ezch HIB investigation,

D, Reanlts ofthe investigation veported o the chief schaal adminlstrator {CSA) within 2 schoot days of completion of the investigation.

Tadipator—prion B (for sehools that had wa yoports of HIB)

A. The schaol has a procedura fur notilying parenis of allaged offenders and allegad victims in each teported HIB incident.

B. The schook has 2 peocedurs in place fo coswe conpletion of each investigation within 10 schaol days of the writton report,

C. The achool has 2 procedire i place to prepats a wyitten report on the findings of each HIB investigation,

1, The school s 8 pracedie for repornms theveaulls of each investipafion w e chicf school adntnistrator (CSA) within 2 school days of cnmplctior'x of the:
investigation,

SUB-TOTAL (possible 12)

CorZEreiien BReriar iy (V7S e
Tndicator . .

A The school hey a procedyre for cusurins fhar staff member reports fLe., verbal md written) include the vequived fnformation for all ncidents of vinlence, vandaliam

and HIR, , i > A

B. The official yrades recaved fiom the NIDOE, for the RelEAssessrpent fom The previons veparting peried, for the school and for the school distrier ave posted on

the schopPs website per the ARR, and the reqyirements of the NIDOE.
- ) BUB-TOTAL (pssitle 6)

5

TOTAL SCORE (possible 78)] —F ot —




Appendix 8

New Jexsey Department of Education

Sehaol Self-Assessment fox Determining Grades

~ vnder the Angi-Bullping Bill of Rights At (ABR)
SUMMARY REFORT

Disttict Maines - ) ,
Schanl N ma~ iy '

RAITITA R

T

fn diwfor

A. The school ammmally esmhlished HIR ywoirams, appreoaches and initiafives. “
B, The schigol aumuelly implewented and docmmenis IR pyogyams, approaches o ather inifiabves. - 4
C. The sthool annually agscsscd HIR programs, approaclics or e Tnldatives. ' )
D). The scheol’s BIR programs, approaches or obher inifintives arg desioned to ereate schoal-wide conditfons to prevent and address HIB, - )
E. The school safety/school cfimate team (SS/SCT) has identfied pasteims of FIB and rcjg‘.wad school climate and schaol policies for the prevention of HIB,

SUB—TOTAI. (pussmlu 15) g

seiyVed: HIB Bidiis

Tie ok = o

Tudicator

A. School employzes, contrarted service providers and volumteers ate provided fraining onthe HIB policy.

. The HIB policy faiting includes fnsthuction on preventmg HIB on the basis of protected galcgm 5 cnumctﬂtcd in the ABR, and nther distinguishing chayacteristics
' gmay ineite incidents of discriminaion or BIB.

;. The HIB policy was discussed with studenis, in aceordanco with the district’s protess fot these dis 115,

A, Each erchiny staff member complefed af least 2 honss of instorcrion . suicide pravention that mclnded infy w on HIB jn each five-year professional
development periad, '

B, Each teaching ptaffmeniber completed af least 2 honys of_insbmerfon o HIB pevention, i cach five-year mofessmml development pariod,
C, The schoot anci-bullying specialist {ARS) was yiven fime during the el sehool scheduls to perticipate in in-service training in prepacation o act as the ABS,

:

D). Thamembers of the school safory/sehaol climares leam (SS/SCT) weve provided with professional dr:v-:lopm:ntm effechive pracricea of mecessfilt sehaol climar
IPrograing or appioaches.

E. Sdwol leaders have received nfopmation on, the prevention, of bavassment, futimidstion and bullying as pat of their frainday on jssuzs of schanl ethies, school law
and school governanie,

SUB—'L‘UTAL ussible 15

LA, The school provided ondoing, age-appropriate irstmiction on, preventing HIB in accovdanes with the Core Cundentum Content Standads,

B." The schooi observed the “Wedk of Respect,™ during the week beginting with the fimt Monday in October of cach. year, rccomiving the impartance of chamacler
education by providing agc-appramiate instraction focnsine on HIR prevention,

‘Bydicator -

A The prineipil appointed a school ant-bullyinw specialist (ABS).

.
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. STATE oF NEW JersEY
; DEPARTMENT 0F EDUCATION

Anti-Bullying Bill of Rights Act
District: Township of Union School District (5290)
County: UNION (39)

_ New Jersey Department of Education
School Self-Assessment for Determining Grades
under the Anti-Bullying Bill of Rights Act

July 1, 2015 - June 3¢, 2018

New Jersey Department of Education
School Self-Assessment for Determining Grades
under the Anti-Bullying Bill of Rights Act
2016 - 2016

District Name: Township of Union School District
School Name: JEFFERSON ELEMENTARY
Core Element #1: HIB Programs, Approaches or Other Initiatives {N.4.5.A, 18A:37-17a)

Indicators (S;g)re

A The schoof annually established HIB programs, approaches or olher inifiatives,
B. The school annually implementad and documented HIR programs, approaches or other initiatives.
C. The school annually assessed HIB programs, approaches or olher iniiatives.

[3. The school’s HIB prograims, approaches or olher initiatives were designed to create schoobwide conditions to prevent
and address HIB.

E. The school safaty team (SST) identified patterns of HiB and reviewed school cimate and school policies for the 3
prevention of HiB:

SUB-TOTAL (possible 15) 14

Lo Inod (o)

Core Element #2; Training on the BOE- aggzroved HIB Policy (N.J.5.A, 18A;37-17b and ¢} _
- ' - o e - Score

coimar - E o o {U{f}l
A School employeas, confracted service providers and volunteers ware provided fraining on the HiB policy.

8. The HIB policy training included instruction on preventing HIB on the basis of profected categories enumerated in the
IABR and other distinguishing characteristics that may incite incidents of discrimination or HIB.

C. The HIB policy was discussed with students, in accordance with the districls process for these discussions,
SUB-TOTAL (possible 9)

Core Element #3: Other Staff Instruction and Training Programs {N.J.53.A. 18A:6-112, N.J.S.A. 18A:37-22d, N..J.S.A.

18A:37-26a, N.J.S.A. 18A:37-21d, N.J.5.A. 18A:26-8.2)

indicators {Socig)re

indicators

=1 %8 BRI [

A. Each teaching staff member completed at least 2 hours, of instruction in suicide prevention that included information
on HiB, in each five-year professional development period.

B. Each teaching staff member comipleted at least 2 hours of instruction on HIB prevenfion. i each five-year 3
professional development period.

C. The school anti-bullying speciafist (ABS) was given time during the Usual school scheduleto participate in in-service 3
training in preparation to act as the ABS.

D. The members of the schoot saféty team (SST) were provided with professional development in effective practices of 2
successful school dimate programs or approaches.

E. Schoo! huilding leaders have received infarmation arr the prevention of harassment, intimidation and bullying as part 3
of their training on issues of schioot ethics, school faw and school governance,

SUB-TOTAL (possible 15) 14
Core Element #4: Curriculum and Instruction on HIB and Related Information and Skills {N.J.S5.A. 18A:37-29)

Indicators Score

: : (©-3)
A. The school previded ongeing. age-appropriate instruchon on preventing HIB in accordance with the Core Curriculun 3
Conilent Standards.

B. The school obsérved the "Week of Respect,” during the week beginning with the firsl Monday in October of each
year, recognizing the importance of character education by providing age-appropriate instruction focusing on HIB 3
prevention,

SUB-TOTAL (possinle 6) 5
Core Element #5: HIB Personnel {N.LS.A, 18A:37-20a, N.J.5.A. 18A:37-20c, N..L.S.A, 18A:37-21a}
Indicators l

hitps://education.state.nj.us/abrd/2016/reportscore. php?s=085 8/11/2016
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Score
. (0-3)
A. The principal appointed a school anti-bullying spediatist (ABS). 3 :
B. The ABS met at least wo times-per school year with the district-anti-bullying coordinator (ABC). 3
C. The school safety team (SST). et at least two mes per school year te develop, foster and maintair a positive schooi

climale by focusing on the angoing, systemic process and practices in the school and o address school climate issues 2
linciuding HIB.

SUB-TOTAL (possible 9) 8 L
Core Element #6: School-Level HIB Incident Reporting Procedure (N.J.3.A. 18A:37-15b(5), N.J.5.A. 18A; 37-15h(6)(a)} 1
During the 2015-2016 school year, was there at least 1 repoit of HIB? - - - Co : ) ) )

Yes
. . Score
Option A Indicators . l0.3) :
A, The school implementted the districi\'s procedure for repering HIS that includes af required elements. 3 |
B. The school implemented the districty's procedure for reporting new infermation on & prior HIB report. 3 !
] SUB-TOTAL (possible B8} 6 :
Core Element #7: HIB Investigation Procedure {N.J.8.A. 18A:37-15h(5) and (6)}{a) and ()] : . '
During the 2015-2016 school year, was there at least 1 repori of HIB? Yes
Opftion A Indicators l%c:g;e
The schoal followed the BOE-approved policy on HIB investigation procedures, which provides for: '
A, Notification 1o parents of alieged offenders and alleged victims in each reported HIB incident. 3
B. Completion of the investigation wilhin 10 schoal days of ihe written incident report. 3 |
C. Praparation of & wriften report on the findings of each HIS investigation. 3
D. Re§uft§ of the investigation reported to the chie school adminisirator (CSA) within 2 school days of completion of the 3
investigation.
SUB-TOTAL {possible 12) 12
Core Element #8: HIB Reporting (N.J.S.A. 18A:17-46)
_— Scare
Indicators (0-3)

A The school has a procedure for ensuring that staff member reports (i.e.; verbal and wiitten) include the required 3
information for all inciderts of viclence, vandalism and HIB,

8. The official grades received from the NJDOE, for the Self-Assessment from the previous. reporting period, for the
school and for the schoo! district are posted an the home page &f the schonl's webitn perthe ARR g ne
iravikRmens of the NJUGE. e - -

e

. SUB-TOTAL (possil:;le' 6) 8
TOTAL S8CORE {possible 78) 75

Return fo School for Edits | Return fo 2046 Scheal List

New Jersey Department of Education
Office of Studen! Suppert Services
100 Riverview Plaza
Trenton, NJ 05625
808-292-5935
£809-633-9655 (fax)
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StarE 0 New jrrsey
Deparrsent or Epvcarion
Anti-Bullying Blli of Rights Act

District: Township of Union School District {5200}
County: UNION (38)

New Jersey Department of Education _
School Self-Assessment for Determining Grades
under the Anti-Bullying Bill of Rights Act

July 1, 2015 - June 30, 2016

New Jersey Department of Education
School Self-Assessment for Determining Grades
under the Anti-Bullying Bifl of Rights Act
2015 - 2016

District Name: Township of Union Schooi District
School Name: KAWAMEEH MIDDLE SCHOOL
Core Element #1: HiB Programs, Approaches or Other Initiatives (N.J.B.A. 18A:37-17a)

Indicators . %‘zg}re

A. The schoot annually established H!B programs, approaches or other inifiatives, 3
B. The school annually implemented and dacumented HIB programs, approaches-or other initiatives. 3
C. The schoel annisally assessed HIB programs, approaches or ofher initiatives. 3
. The school's HIB programs, approaches or other initiatives were designed 1o create school-wide conditions {o orevent 3

and address HIB. )

E. The school safety team (S3T) identified patterns of HIB and reviewed schoo! climate and school policies for the 3
prevention of HIB,

SUB-TOTAL (possible 15) 15

Core Element #2: Training on the BOE- approved HIB Policy (N.J.8.A. 18A:37-175 and ¢}

) ) : . . . et Seeore - !
- !ng?cc.tors . - T e Yo . !

A. School em'pioyees, contracted service providers and voluntears were provided fraining on the HIB policy. 3

B. The HIB policy fraining included instruction on preventing HIB on the basis of prolected categores enumerated in the 4

ABR and other distinguishing charactedstics that may incite incidents. of discrimination or HIB.

e e =1l .

C. The HIB policy was discussed with studenis, In accordarice with the district's process for these discussions. 3
_ SUB-TOTAL {possibie §) 8

Core Element #3: Other Staff instruction and Training Programs (N.J.S.A. 18A:6-112, N.J.S.A. 18A:37-22d, N.J.8.A.

T8A:37-26a, N.J.S.A. 18A:37-21d, N.J.S.A. 18A:26-8.2) .

_ Score

indicators (0-3)

A, Each teaching staff membar completed at least 2 hours of instruction in suicide prevention that included information 4

on HIB, in each five-year professionat development period.

B. Each teaching staff member completed at least 2 hours of jnstruction on BIB prevention, in each five-year 3

professional developmient period.

C. Tha school anti-bullying speciafist (ABE) was given fime during the usual schaol scheduleto participate in in-service 5

iraining in preparation to act as the ABS.

D. The members of the schoo! safety team {(38T) were proviged with professional development in effective practices of P

successful school dimale programs or approaches, .

E. Schoot building leaders have recsived information on the prevention of harassment, intimidation and buliying as part P

of their training on issues of school sifics, school law and school governance.

. SUB-TOTAL (possible.15) 13
Core Element #4: Curriculum and Instruction on HIB and Related Information and Skills (N.J.S.A. 18A:37-29)

" Score
Indicators (0-3)
A. The school provided ongoing, ane-appropriate msuction on preventing HIB in accordance with the, Core Cumcutum 3
Content Standards. )
B. The school observed the “Week of Respect," during the week beginning with the first Monday in October of each
year, recognizing the imporiance of character education by providing age-appropriate instruction focusing on HIB 3
prevention. )

SUB-TQTAL (possible 6) B
Core Element #5: HIB Personnel {N.J.S. A 18A:37-20a, N.J.S.A. 18A:37-20c, N.J.S.A, 18A:37-21a)

Indicators l

https://education.state.nj.us/abrd/201 6/reportscore.php?s=070 8/11/2016
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Score
{0-3) .

A. The principal appointed a schoot anti-bullying speciakist (ABS).

B. The ABS @ZE teast two limes per schoot year with the district anti-bullying coordinalor (ABC).

C. The schoo! safety team (S8T) mel al least two times per school year {o develop, foster and maintain a positive school

climate by focusing on the engoing, systemic process and practices in frhe school and to address school climate issues
jincluding HIB.

SUB-TOTAL (possiblé 9)

{ah)

Care Elemant #6: School-Level HiB Incident Reporting Procedure (N.J.S.A. 1BA:37-1 5b(5), N.J.5.A. 1BA: 37-150(6
During the 2015-2016 schiool year, was there at least 1 report of HIB? . . : :

Yes

Option A Indicators

Score
(6-3)

A, The school implemented the districtV's procedure for reporting HIB that includes all required elements.

B. Ihe school implemented the districti's procedure for reporting new information on a prior HIB report.

[44]

SUB-TOTAL {possible-6)

Core Element #7: HIB investigation Procedure {N.J.S.A. 18A:37-15b(5) and {6)}{a} and (b))

Buring the 2015-2016 school year, was there at Jeast 1 report of HIB?

Yes .

Optibn A Indicators

Score
{0-3)

The school followed the BOE-approved policy on HIB investigation procedures, which provides for:

A. Notification to parents of alleged offenders and alleged victims in ach reporied HiB incident,

B. Completion of the investigation within 10 school days of the written incident report,

C. Preparation of a written report on the findings of each HIB nvestigation,

D). Results of the investigation reported to the chief school administrator {CSA) within 2 school days of completion of the
investigation.

LIS B4 1) R4

SUB-TOTAL {possible 12)

12,

Core Element #8; HIB Reporting {N.J.5.A. 18A:17-46)

Indicators

Score
{0-3}

A. The school has a procadure for ensuring that staff member reports (i.e., verbal and written) include the required
finfarmation for all incidents of violence, vandallsm and HIB.

B. The official grades received from the NJDOE, for the Self-Assessment from the previous reporting period, for the
schonl and for the ccheol district are posted on the home page of the school's website par the ARR and tha

H A e R YR T L .
raguiramoniu-of the NJDUE e -

e g

B

SR e

SUB-TOTAL (possible 6

TOTAL S8CORE (possibie 78)

73

Retumn to Schogl for Edils | Refurn io 2016 Schoo! List

New Jersey Depariment of Edueation
Office of Student Suppoent Services
100 Riverview Plazz

Trenton, NJ 08625

§U9-242-5835

B09-633-9655 (fax)
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State or New JEasey
v DeparTMENT 0F Epocarion

Anti-Bullying Bill of Rights Act

District: Township of Union School District (5290)
County: UNION {39)

~ New Jersey Department of Education
School Self-Assessment for Determining Grades
under the Anti-Bullying Bill of Rights Act

July 1, 2015 - June 30, 2016

New Jersey Department of Education
School Self-Assessment for Determining Grades
under the Anti-Bullying Bill of Rights Act

2015 - 2016

District Name: Township of Union School District
School Name: LIVINGSTON
Core Element #1: HIB Programs, Approaches or Other Initiatives (N.J.5.A. 18A:37-17a}

Score

Indicators (0-3)

A. The school annually established HIB programs, approaches. or other initiatives,
B. The schoot annually implemented and documented HIB programs, approaches or other jnitiatives,
C. The school annually assessed HIB programs, approachas or other inftiatives.

D. The school’s HIB programs, approaches or other initiatives were designed to create school-wide conditions to prevent
and address HIB.

E. The school safety team (857} identified patters of HIB and reviewed school climate and school palicies for the
prevention of HIB.

[PV 1381 BaS R 48

)

SUB-TOTAL (possible 15) 12
Core Element #2: Training on the BOE- approved HIB Policy (N.J.5.A. 18A3T-ATb and ©) '

A. School employees, dontracted service providers and volunteers were provided fraining on the HIB policy.

B. The HIB policy fraining included instruction-on preventing HIB on the basis of protecied caiegories enumerated in the

ABR and otfier distinguishing characlefistics that may incite incidents of discrimination or HI8.

C. The HIB policy was discussed with students, in accordance with the districi's process for these discussions.
SUB-TOTAL {possible 9)

Core Element #3: Other Staff Instruction and Training Programs {N...S.A. 18A:6-112, N.J.S.A, 18A:37-22d, N.J:S.A,
18A:37-26a, N.J.S.A. 18A:37-21d, NLJ.S.A. 18A:26-8.2)

~Jwf hy i

Score

Indicators (0-3)

A. Each teaching staff member completed at ieast 2 hours of instruction in suicide prevention that included information
cn HIB, in each five-year professional development period.

B. Each teaching staff member completed at teast 2 hours of instruction on HIB prevention. in each five-year 3
professional development pericd.

C. The school anti-bullying specialist (ABS) was given time during the usual school scheduleto participate iri in-service

fraining in preparation to act as the ABS. 3
0. The members of the school safety team (SST) were provided with professional development in effeciive practices of 1
successful school climate programs or approaches.
E. Schoal building leaders have recgived information on the prevention of harassment, intimidation and bullying as part 3
of their training on issues of schoal ethics, school law and schoot governancea,

' ' SUB-TOTAL (possible 15) 13
Core Element #4: Curriculum and instruction on HIB and Related Information and Skills {N.J.S.A. 18A:37-29)

. Score
Indicators (0-3)
A, The school provided ongoing, age-appropriate instruction on preventing HIB in accordance with the Core Curriculsm 3
Content Standards.
B. The scheol ubserved the "Week of Respect.” during the week beginning with the first Monday in October of each
year, recognizing the importance of character ediscation by providing age-appropriate instruction focusing on HIB 3
prevention.
SUB-TOTAL {possible 6) 8

Core Element #5: HIB Personnef (N.J.5.A. 18A:37-20a, N..J.5.A. 18A:37-20¢, N.J.S.A. 18A:37-21a)

Indicators I

https://education. state.nj.us/abrd/2016/reportscore. php?s=130 8/11/2016
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Score
{0-3)
A. The principal appointed a school anti-bullying specialist (ABS). . 3
B. The ABS me af least two times per school year with the district anti-hullying coordinator (ABC). 3
C. The schoal safety team (SST) met at least two times per school year t6 develop, fosterand maintain a positive schoo!
climate by focusing on the ongaing, systemic process and practices in the school and to address school climate issues 2
including HiB.
. SUB-TOTAL {possible ) a
Core Element #6: School-Level HIB Incident Reporting Procedurs (N.J.S.A. 1BA:37-150(5), N.J.S.A. 1BA; 37-15h(6){a}}
Druring the 2015-2016 school year, was there at least 4 report of HIB? : : No
. . Score
Option B indicators . (0-3)
A. The school has a process for ensuring that staff are implementing the district's procedure for reporting HIB that 3
includes all required elerments.
B. The schoal foslers a positive school climate that encourages reports of alf conceming behaviars, inclading HIB, AND P
implements efféctive prevéntion strategies which resulted in no incidents of HIB,
SUB-TOTAL (possible 6) 5
Core Element #7: HIB Investigation Progedure {N.J.8.A 1BA:37-15b({5) and (6}a) and (b))
During the 2015-2016 school year, was there at least 1 report of HIB? INe
. g Seore
Option Bindicators (0-3)
A. Responsible staff are knowledgeable about the process to notify parents of alleged offenders and alleged victims in 3
each reported HIB incident and how to impisment the Process,
B. The schoe! has a process in place to enswe compieticn of each investigation within 10 scheol days of the written 3
incident report. .
C. The school has-a process in place to prepare a writlen report on the findings of each FIB investigation. 3
[3. The s¢hool has a procedure for reperting the resulis of each investigation to the chief schoa! administrator {CSA) 3
within 2 school days of completion of the investigation.
SUB-TOTAL {possible 12) 12
Core Element #3: HIB Reporting {N...S.A, 18A:17-48)
. Seore
Indicators (6-3)
A: The school has a procedure for ensuring that staff member reports (.6, verbal and written) include the reguireg n
i Infermation for all Incidenis of olenwe, vantialisn and HIR. —- o — - S
-10. The officia) grades recaived frorm 1he NADORE, fof o Sui-Azsessment from the prévious réporiing pernud, for the
school and for the school district dre posted on the home page of the school’'s website per (he ABR and the 2
requirements of the NJDOE. .
SUB-TOTAL {possible 8) 5
TOTAL SCORE (possible 78) 55

Retdrn te School for Edits | Return to 2018 Schodl List

New Jersey Depariment of Education
Office of Student Support Seivices
100 Riverview Plaza

Ttenton, NJ 0BG25

503-292-5935

609-533-8655 {fax)
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Appendix B

New Jersey Department of Education

: . School Self-Assessment for Determining Grades

v under the Anti-Bullying Bill of Rights Act (ABR)
mgmm,xﬂ REFPORT

” &
i

District Name:
mnroc. Em:._m.

?&n&aa

A. The school annually egtablished HIB programs, approaches and initiatives,

B, The school annually implemented and documénts HIB programs, approaches or other ‘nidatives.

C. The school mEEmE\ mmmmmmnm HIR programs, mﬁﬁmomawﬁm or other E;Eﬁém 1t

SUB-TOTAL: (possible 15)

Core:Eley

Indicator

A. School Sscwo%mmma.oomm.moaa service providers and volunteers are provided fraining ¢a the HIB policy.

B. The HIB policy training includes instruction on preventing HIB on the basis of Eoﬁlom categaries mnﬁdnamﬁm in the ABR, and other distingnishing characteristics

that may incite incidents of discrimination or HIB.

C. The HIB policy was discussed with students, in accordance eﬁmg the district’s process or Qmma discussions.

Q%nﬁow

A, Bach teaching staff member completed at least 2 hours of instruction in suicide pre m:.mom that included informatfon oh HIB in each five-year professional
development period.

B, Euach teaching staff member completed at least 2 houts of instruction on HIB uwo«_ounon. in each five-year vaommmmmow& mﬁ_&ovBoE period,

C. The school anti-bullying specialist (ABS) was given time during the usual school schedule to participate in in-gervice frafing in preparation to act as the ARS.

D, The members of the school safety/school owEmH team (SS/S8CT) were provided with ﬂwcmmmmmob& development in effective practices of snccessful school climate
DrOSTEMS Or approaches.

E. School leaders have received information on the prevention of harassment, intimidation and bullying as part of their training on issues of schoo] ethics, school law
and school povernance,

SUB-TOTAL (possible 15)

\Coré Elemen

Indicaior

A, The schoo] provided origoing, age-apipropriate instrizction en preventing HIB in accorcance with the Core OEESHS Contert Standards. 5
B. The schoo! observed the “Week of Respect,” aE.Em the week beginning with the mH.% Eaca@ in October of each year, recognizing the importance of character >

education by providing age-appropriate ingtruction focusine on HIB prevention,

Gt

SUB-TOTAL (possible 6)

N:Emﬁs_.

)

A Thep %H mﬁﬁoEﬁmm a moroo_ anti-bullying specialist Qﬁwmu



New Jersey Department of Education
Schaol Self-Assessment for Determining Grades
under the Anfi-Bullying Bill of Rights Act (ABR)
SUMMARY REPORT
District Name: ’
School Name:; ,

B. The ABS met at least two times per scheol vear with the district anti-h nllving coordinaior (ABC). Enter the total mimber of meetings

C. The schoo! safety/school climate team (SS/SCT) met at least two times per school year to develop, foster and maintain a positive school climate by wogw.wm on the
onging, systemic process and practices in the school and to address school climate issue3 including HIB. Eafer the total number of all SS/SCT meetings: ___

SUB-TOTAL {possihle 9)

d 4t least one report of HIB) !

" A. The school implemented the district’s procedure for reporting HIB that includes all réquired elements.

B, The school jmplemented the district’s. procedure for reporting new Hﬁoﬁd.mn.oz on a price HIB report.
Indicator—Option B (for schools that had no reports of HIB) ,

A, The school not only has a process for implementing the district's procedure for reporting HIB but also incorporates-elements of effective pravention whioh resulicd
in no incidents of HIB. e

B. The school fosters a positive school climate that encourages reports of all concerning bahaviors, including HIB.

SUB-TOTAL (possible 6]

ﬁ.&na«a&ibﬁ&aa A {for. that had at least one report of HIB) g

The school followad the BOE-approved policy on HIB investigation procedures, which rrovides for:

A, Notification to parents of alleged offenders and alleged victims in each reported HIR “ncident, .

B, Completion of the investigation within 10 school days of the written incident report, 2
C, Preparation of a written report on the findings of sach HIB investigation, _ v,
D. Results of theinvestigation reported to the chief school administrator (CSA) within 2 school days of completion of the investigation. ey
Indicator--Option B (for schools that hid no reports of HIB) ‘
A. The school has a procedure for notifying parents of alleped offenders and alleged victims in each reported HIB incident.
B. The school has a procedure in place o ensure completion of each investigation within 10 school days of the written report.
C. The school has 4 procedure in place to-prepare a written report on the findings of each HIB investigation.
D. The school has a procedure for reporting the results of each investigation o the chier school administrator (CSA) within 2 school days of completion of the
investigation, . 0
\ . SUB-TOTAL (possible 12)| { -

46)

In &..nﬁs

A. The.school has a procedure for snsuring that sta®f member reports (1.e., verbal and written) include the required informstion for all incidents of violence, vandalism
and HIB. .

B. The official grades received from the NJDOE, for the Self-Assessment from the previous reporting petiod, for the school

and for the school district are posted on
the school's website per the ABR and the requirements of the NJDOE. o :

|G

SUB-TOTAL (possit 6)
- . TOTAL SCORE (possib. )

1
:

.
s o




%;-2 Stare oF New Jarsev
 DupARTMENT 0F Epvucation

Anti-Bullying Bill of Rights Act

‘District: Township of Union School District (5290) i
County: LINION {39)

_ New Jersey Department of Education
School Self-Assessment for Determining Grades
under the Anti-Bullying Bill of Rights Act

July 1, 2015 - June 30, 2016

) New Jersey Department of Education
School Self-Assessment for Determining Grades
under the Anti-Bullying Bill of Rights Act
2015 - 2018
District Name: Township of Union School District
School Name: WASHINGTON
Cors Element #1: HIB Programs, Approaches or Other Initiatives (N.J.S.A. 18A:37-17a)
indicators forig;e
A. The school annually established HiB programs; appreaches or other initiatives. 3
8. The school annually implemented and documented HIB programs, approaches or ofner inifiatives. 3
C. The school annually assessed HIB programs, approaches or other initiatives, 2,
D. The school's HIB programs, approaches or other initiatives were designed to create schigol-wide conditions te prevent} 3
and address HIB.
E. The scheo! safety team (SST) identified patterns of HIB and reviewed school climate and school policies for the 3
prevention of HIB, _ 5
SUB-TOTAL (possibie 15) 14
Core Element #2: Training on the BOE- approved HIB Policy (N.J.8.A. 18A:37-17b and c) ] 3 l
: e . — . - e SR 7- s B e
indigators, TTUTC o e v TN L T _ . s S ;ja";;ﬁ N Al
A. School employees, contracted service providers and volunteers were provided fraining on the HIB policy. 2
B. The HIB palicy training included instructon on preventing H!B on'the basis of protected categories enumerated in the 3
ABR and other distinguishing characteristics that. may incite incidents of discrimination or HIB.
e e e e M AL T
C. The HIB policy was discussed with students, in accordance with the district's pracess for these discussions. 3
) SUB-TOTAL {possible 9) 8
Core Element #3; Other Staff Instruction and Training Programs {N.J.5.A. 18A:6-11 2, NLS.A, 1BA:37-22d, N.LS.A.
18A:37-26a, N.J.S.A. 18A:37-21d, N.J.5.A. 18A:26-8.2)
Indicators 2;:‘;;6
A. Each teaching staff member compieted al least 2 hours of instruction In suicide prevention thal included information 3
on HIB; in each five-year professional development period.
B. Each teaching staff member completed at least 2 haurs of instruction on HIB prevention. it sach five-year 2
professional development period.
C. The school anti-bullying specialist (ABS) was given time during the usual sehool scheduleto participate in in-service 3
training In preparation tc act as the ABS. )
D. The members of the school safety leam (38T) were provided with professional development in effective practices of 1
successful school climate programs or approaches.
E. School building leaders have received information on' the prevention of harassment, inffimidation and bullying as part 3
of their traininig on issuss of school ethics, schoo! law and schoo govemance, ’
SUB-TOTAL {possible 15) 12
Core Element #4: Curriculum and instruction on HIB and Related Information and Skills {N.J.S.A. 18A;37-29)
Indicators %‘fg;e
A, The school provided ongging. ade-appropriate instruction on preventing HiB in accordance with the Core Curdoulum 3
Contenl Standards. .
B. The school observed the "Week of Respect,” during the week beginning with the first Monday in October of each
year, recoanizing the importance of character education by providing age-appropriate instruction focusing on HIiB 3
prevention, )
SUB-TOTAL {possible B &
Core Element #5: HIB Personnel (N.J.S.A. 18A:37-20a, N.J.S.A, 18A:37-20c, N..J.5.A. 18A:37-21a)
indicators l
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(0-3) |
A, The principal appointed a school anti-bullying specialist (ABE). - 2 |
B. The ABS met at least two times per school year with the district anti-bullying coordinator (ABC), 3
C. The scho_ol;afety team (S8T) mef at least two tmes per school year to develop, foster and maintain a positive school
climate by focusing on the éngoing, systemic procass and practices inthe schoo! and to address school climate issues 2
including HIB.
SUB-TOTAIL (possibie 9) 7| ;
Core Elernent #5: School-Level HIB Incident Reporting Procedure {N...S.A, 18A:37-15b(5), N...5.A. 18A: 37-15b{ {a}) |
During the 2015.2016 school year, was there at least 1 report of HIB? : Yeos |
Oétion A Indicators (Soefg)r b
A. The school implemented the districiVs procedure for reporting HIB that includes all required elements, 3
B. The school immgle mented the districi\'s procedure for reperting new information on a prior HIB report. 3
T SUB-TOTAL {possible 8) g
Core Element #7: HIB Investigation Procedure (N.).5.A. 18A:37-15D(5) and (§}{a) and {b}}
During the 2015-2016 school year, was there at least 1 report of HIB? Yes
Option A Indicators zﬁ‘s’; €
The school followed the BGF-approved policy on HiB investigation procedures, which pravides for;
A Notification lo parents of alieged offenders and alleged victims in each reporled HIB incident. 3
B. Complefion of_t—rgi'nves.ﬁgaiion within 10 school days of the written incident report. 3
C. Preparation of a written reperd on the findings of each HIB investigation. . 3
D. Results of the investigation reporled to the chief schaol administrator (CSA) within 2 school days of completion of the 3
investigation.
SUB-TOTAL (possible 12) 12
Core Element #8: HIB Reporting {N...5.A. 18A:17-46)
Indicators ?ofgje :
A, The schoot has a procedure for ensuring that staff member repors {i.e., verbal and written) include the required 9
inforination for all incidents of vislence, vandalism snd HiB. |
B. The official grades received from the NJDOE, for the Saif-Assessment from the previous reperting peried, for the
school and for the schoo! district are posted on the homa page of tha schools website psr v ATIR and the . 21
- réquirements of the MJSOE- o T e ' T e
- R B T SUB-TOTAL {possible 6) 4
TOTAL SCORE (possible 78) 69
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