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8/12/2019 New Jersey Department of Education

~ Srars or New JERsEY
Derantment o EDucarion

i Anti-Bullying Bill of Rights Act

District: Township of Union School District (5280}
County: UNION (39)

New Jersey Department of Education
School Self-Assessment for Determining Grades
under the Anti-Bullying Bill of Righis Act

July 1, 2018 - June 30, 2019

New Jersey Department of Education
School Self-Assessment for Determining Grades
under the Anti-Bullying Bill of Rights Act
2018 - 2019

|District Name: Township of Union School District

School Name: Battle Hill Elementary

Core Element #1: HIB Programs, Approaches or Other Initiatives (N.J.8.A. 18A:37-17a)

Indicators (Sofg)rel
A, The school annually gstablished HIB programs, approaches or other initiatives. 3
B. The school annually implemented and documented HIB programs, approaches or other initiatives. 2
C. The schoot annually assessed HIB programs, approaches or other initiatives. 2
B. The school's HIB programs, approaches or other initiatives were designed to create school-wide conditions to prevent 3
and address HIB.
E. The school safety/school climate team {SS8/SCT) Identified patterns of HIB and reviewed school climate and school 2
policies for the prevention of HIB.

SUB-TOTAL {possible 15){ 12
Core Element #2: Training on the BOE- approved HIB Policy {(N.J.S.A. 18A:37-17b and ¢}

. Score
indicators (0-3)
A. School employees, contracted service providers and volunteers were provided fraining on the HIB policy. 3
B. The HIB policy training included instruction on preventing HIB on the basis of protected categories enumerated in the 3
ABR and other distinguishing characteristics that may incite incidents of discrimination or HiB,

C. The HIB policy was discussed with sfudents, in accordance with the district's process for these discussions. 3
SUB-TOTAL (possible 9) 9
Core Efement #3: Other Staff Instruction and Training Programs (N.J.S.A. 18A:6-112, N.J.S.A, 18A:37-22d, N.J.S.A.
18A:37-26a, N.J.S.A. 18A:37-21d, N.J.S.A. 18A:26-8.2)
Indicators z)cg; ©
A, Each teaching staff member completed at least 2 hours of instruction in suicide prevention that included information on 3
HIB, in each five-year professicnal development period.
B. Each teaching staff member completed at least 2 hours of Instruction on HIB prevention, in each five-year professional 3
development period.
C. The school anti-bullying specialist (ABS) was given fime during the usual school schedule to paricipate in in-service 3
training in preparation to act as the ABS,
D, The members of the school safety/school climate team (SS/SCT) were provided with professional development in 2
effective practices of successful school climate programs or approaches.
E. School building leaders have received information on the prevention of harassment, intimidation and bullying as part of 2
their training on issues of school ethics, school law and school governance.
SUB-TOTAL (possible 15)] 13
|Core Element #4: Curriculum and Instruction on HIB and Related Information and Skills {N.J.S.A. 18A:37-29)}
Indicators ﬁ;g}re
A, The school provided ongoing, age-appropriate instruction on preventing HIB in accordance with the New Jersey Student 3
Learning Standards.
B. The school observed the "Week of Respect,” during the week beginning with the first Monday in October of each year, 3
recognizing the importance of character education by providing age-appropriate instruction focusing on HIB prevention,
SUB-TOTAL (possible 8) 6

Core Element #5: HIB Personnel (N.J.S.A, 18A:37-20a, N.J.5.A. 18A:37-20c, N.J.5.A. 18A:37-21a)

https://homeroom5.doe . state.nj.us/abrd/2019/reportscore.php?s=080
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8/12/2019 New Jersey Department of Education

Srare or New Jersey
/ DepAarTMENT Or Epucarion

Anti-Bullying Bill of Rights Act

District: Township of Union School District (5290)
County: UNION (38) i

New Jersey Department of Education
School Self-Assessment for Determining Grades
under the Anti-Bullying Bill of Rights Act

Judy 4, 2048 - June 30, 2018

New Jersey Department of Education
School Self-Assessment for Determining Grades
under the Anti-Bullying Bill of Rights Act
2018 - 2019

District Name: Township of Union School District
School Name: Burnet Middie School
Core Element #1: HIB Programs, Approaches or Other Initiatives {N.J.S.A. 18A:37-17a)

Indicators ‘zfg)r e
A. The school annually 1_3_§M;abl shed HIB programs, approaches or other initiatives. 3
B. The school annually implemented and documented HIB programs, approaches or other initiatives. 3
C. The school annually asgessed HIB programs, approaches or other initiatives. 3
D. The school's HIB programs, approaches or other initiatives were designed to create school-wide conditions to prevent 2

and address HiB,

E. The school safety/school climate team (SS/SCT) identified patterns of HIB and reviewed school climate and school 3
policies for the prevention of HIB.

SUB-TOTAL {possible 15)] 14 :
Core Element #2: Training on the BOE- approved HIB Policy (N.J.S.A. 18A:37-17b and c) ;'

" Score
Indicators (0-3)

A. School employees, contracted service providers and volunteers were provided fraining on the HIB policy.

B. The HIB policy training included instruction on preventing HIB on the basis of protected categories enumerated in the

ABR and otbew[ distinguishing characteristics that may incite incidents of discrimination or HIB.

C. The HIB palicy was discussed with students, in accordance with the district's process for these discussions.
SUB-TOTAL (possible 9)

Core Element #3: Other Staff Instruction and Training Programs (N.J.5.A. 18A:6-112, N.J.S.A. 18A:37-22d, N.J.S.A.
18A:37-20a, N.J.8.A. 18A:37-21d, N.J.S.A. 18A:26-8.2}

Wlw] W |

Indicators ﬁ;‘g}l’el
A. Each teaching staff member completed at least 2 hours of instruction in suicide preventlon that ingluded Information on 3
HIB, in each five-year professional development period.

B. Each teaching staff member completed at least 2 hours of instruction on HIB prevention, in each five-year professional 3
development period.

C. The school anti-bullying speclalist (ABS) was given time during the usual schaol schedule to participate in in-service 3
training in preparation to act as the ABS.

D. The members of the school safety/school climate team (SS/SCT) were provided with professional development in P
effective praclices of successful school climate programs or approaches.

E. School building leaders have received information on the prevention of harassment, intimidation and bullying as part of 3

their training on issues of school ethics, school law and school governance.

SUB-TOTAL (possible 15)] 14
Core Element #4: Curriculum and Instruction on HIB and Related Information and Skills (N.J.S.A. 18A:37-29)

Indicators .(‘i:gj‘a

A. The school provided ongoing, age-appropriate instruction on preventing HIB in accordance with the New Jersey Student 3
Learning Standards,

B. The school abserved the "Week of Raspect,” during the week beginning with the first Monday in October of each year, 3
recognizing the importance of character education by providing age-appropriate instruction focusing on HIB prevention.

SUB-TOTAL (possible 6) 8
Core Element #5: HIB Personnel (N.J.S.A. 18A:37-20a, N.J.S.A. 18A:37-20c, N.J.S.A, 18A:37-21a)

https://homeroomb.doe.state.n].us/abrd/2019/reportscore. php?s=060 112
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8/12/2019 New Jersey Department of Education

S1aTE OF NEW JERSEY
Y Depanrment or Enucarion

Anti-Bullying Bill of Rights Act

District: Township of Union School District (5290)
County: UNION (39)

New Jersey Department of Education
School Self-Assessment for Determining Grades
under the Anti-Bullying Bill of Rights Act

July 1, 20148 - June 30, 2019

New Jersey Department of Education
School Self-Assessment for Determining Grades
under the Anti-Bullying Bill of Rights Act
2018 - 2019

District Name: Township of Union School District
School Name: Franklin Elementary
Core Element #1: HIB Programs, Approaches or Other initiatives (N.J.8.A. 18A:37-17a)

Indicators g;:'gjre
A. The school annually establish_g_c_l HIB programs, approaches or other initiatives, 3
B. The school annually implemented and documented HIB programs, approaches or other initiatives. 3
C. The schoo! annually assessed HIB programs, approaches or other initiatives. 2
D. The school's HIB programs, approaches or other initiatives were designed to create schoaol-wide conditions to prevent 3

and address HIB.

E. The school safely/school climate team (SS/SCT) identified patterns of HIB and reviewed school climate and school 2
pollcles for the prevention of HIB.

SUB-TOTAL (possible 15) 13

Core Element #2: Training on the BOE- approved HIB Policy (N.J.S.A, 18A:37-17b and c)

. Score
Indicators (0-3)

A. School employees, contracted service providers and volunteers were provided fraining on the HIB policy.

B. The HIB policy training included instruction on preventing HIB on the basis of prolected categories enumerated in the
ABR and pther distinguishing characteristics that may incite incidents of discrimination or HIB.

C. The HIB policy was discussed with students, in accordance with the district’s process for these discussions.
SUB-TOTAL {possible 9)

Core Element #3: Other Staff Instruction and Training Programs (N.J.S.A. 18A:6-112, N.J.S.A. 18A:37-22d, N..J.S.A.
18A:37-26a, N.J.S.A. 18A:37-21d, N.J.S.A. 18A:26-8.2)

olw] o b

. Score
Indicators (0-3)
A. Each teaching staff member completed at least 2 hours of instruction in suicite prevention that included information on 2
HIB, in each five-year professional development period.

B. Each teaching staff member completed at least 2 hours of instruction on HIB prevention, in each five-year professional 3
development period.

C. The school anti-bullying specialist (ABS) was given time during the usyal school schedule to participate in in-service 3
{raining In preparation to act as the ABS.

D. The members of the school safety/school climate team (SS/SCT) were provided with professional development in 3
effective practices of successful school climate programs or approaches,

E. School building leaders have received information on the prevention of harassment, intimidation and bullying as part of 3

their fraining on issues of school ethics, school law and school governance.

SUB-TOTAL (possible 18)] 14
Core Element #4: Curriculum and instruction on HIB and Related Information and Skills {N.J.S.A. 18A:37-29)

Indicators ’ l%c_gj'e'
A. The school provided ongoing, age-appropriate instruction on preventing HIB in accordance with the New Jersey Student 2
Learning Standards.

B. The school observed the "Week of Respect," during the week beginning with the first Monday in October of each year, 3

Jrecognizing.the importance of character education by providing age-appropriate instruction focusing on HIB prevention.
SUB-TOTAL {possible 6) 5
Core Element #5: HIB Personnel {N.J.5.A. 18A:37-20a, N.J.5.A. 18A:37-20¢, N....S.A. 18A:37-21a)

https:/fhomeroomb.doe state.nj.us/abrd/2019/reportscore.php?s=100 1/2
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8/12/2019 New Jersey Department of Education

State or NEw Jansey
Derarvuent or Epvcarion

Anti-Bullying Bill of Rights Act

Disirict: Township of Union School Bistrict (5290)
County: UNION (39)

New Jersey Department of Education
School Self-Assessment for Determining Grades
under the Anti-Bullying Bilf of Rights Act

July 1, 20148 - June 30, 2019

New Jersey Department of Education

School Seif-Assessment for Determining Grades !

under the Anti-Bullying Bill of Rights Act 5
2018 - 2019

District Name: Township of Union School District
School Name: Connecticut Farms Elementary
Core Element #1: HIB Programs, Approaches or Other Initiatives (N.J.5.A. 18A:37+17a)

Indicators ?gfgj’e
A. The school annuaily established HIB programs, approaches or other initialives. 2
B. The school annually implemented and documented HIB programs, approaches or ather initiatives. 2
C. The schocl annually assessed HIB programs, approaches or other initiatives. 2
. The school's HIB programs, approaches or other initiatives were designed to create school-wide conditions to prevent 3

and address HIB.

E. The school safety/school climate team {SS/SCT) identified patterns of HIB and reviewed schoo! climate and school 2
policies for the prevention of HIB,

SUB-TOTAL (possible 15) 11

Core Element #2: Training on the BOE- approved HIB Policy (N.J.S.A, 18A:37-17b and ¢}

: Score|
Indicators (0-3)

A. School employees, contracted service providers and volunteers were provided fraining on the HIB policy.

B. The HIB policy training included instruction on preventing HIB on the basis of protected categories enumerated in the

ABR and other dislinguishing_characteristics that may incite incidents of discrimination or HIB.

C. The HIB policy was discussed with students, in accordance with the district's procass for these discussions.
SUB-TOTAL {possible 9}

Core Etement #3: Other Staff Instruction and Training Programs (N.J.8.A. 18A:6-112, N.J.8.A. 18A:37-22d, N.J.S.A.

18A:37-26a, N.J.S.A. 18A:37-21d, N.J.5.A. 18A:26-8.2)

il N N

Score|
Indicators ‘!0_3)
A. Each teaching staff member completed at least 2 hours of instruction in suicide prevention that included information on 3
{HIB, in each five-year professional development petiod,
B. Each teaching staff member completed at least 2 hours of instruction on HIB prevention, in each five-year professional 3
development period,
C. The school anti-bullying specialist {ABS) was given fime during the usual schoal schedule to participate in in-service 2
training in preparation to act as the ABS,
D. The members of the school safety/school climate team (SS/SCT) were provided with professional development in 1
effective practices of successful school climate programs or approaches,
E£. School building leaders have received information on the prevention of harassment, intimidation and bullying as part of 2

[their training on issues of school ethics, school law and school governance.

SUB-TOTAL (possible 15) 11
Caore Element #4: Curriculum and Instruction on HIB and Refated Information and Skills (N.J.S.A. 18A:37-29)

Score
Indicators (0-3) 1
A. The school provided ongoing, age-appropriate instruction on preventing HIB in accordance with the New Jersey Student 3
Learning Standards.
B. The school observed the "Week of Respect,” during the week beginning with the first Monday in October of each year, 3

recognizing the importance of character education by providing age-appropriate instruction focusing on HIB prevention,
SUB-TOTAL (possible 6) 6

Core Element #5: HIB Personnel (N.J.S.A, 18A:37-20a, N.J.S.A. 18A:37-20¢, N.J.S.A. 18A:37-21a)

hitps:/fhomeroomS5.doe.state.nj.us/abrd/2019/reporiscore, php?s=090 12
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8/12/2019 New Jersey Department of Education

Stare or New JErsuy |
7 DepartmEnt oF Epucation |

Anti-Bullying Bill of Rights Act

District: Township of Union School District (5250)
County: UNION {39)

New Jersey Department of Education ;
School Seif-Assessment for Determining Grades f
under the Anti-Bullving Bill of Rights Act

July 1, 2818 - June 38, 2019

New Jersey Departiment of Education !

School Self-Assessment for Determining Grades

under the Anti-Bullying Bill of Rights Act
2018 - 2019

District Name: Township of Union School District
School Name: Hannah Caldwel! Elementary
Core Element #1: HIB Programs, Approaches or Other initiatives {N.J.S.A. 18A:37-17a)

Indicators g:'g;e
A, The school annually gstablished HIB programs, approaches or other Initiatives. 3
B. The school annually implemented and documented HIB programs, approaches or other initiatives. 3
C. The school annually assessed HIB programs, approaches or other initiatives. 1
D. The school's HIB programs, approaches or other iniliatives were designed to create school-wide conditions to prevent 3
and address HiB.

E. The school safety/school climate team (SS/SCT) identified patterns of HIB and reviewed school climate and school 1

policies for the prevention of HIB.

SUB-TOTAL (possible 15) 11

Core Element #2: Training on the BOE- approved HIB Policy (N.J.S.A, 18A:37-17h and ¢)

indicators (S“)(:‘gj' °

A. School employees, contracted service providers and volunteers were provided {raining on the HIB policy. 3

B. The HIB policy training included instruction on preventing HIB on the basis of protected categories enumerated in the 3

ABR and other distinguishing characteristics that may incite incidents of discrimination or HIB.

C. The HIB policy was discussed with students, in accerdance with the district's process for these discussions. 3
SUB-TOTAL {possible 9) 9

Core Element #3: Other Staff Instruction and Training Programs (N.J.S.A, 18A:6-112, N.J.S.A. 18A:37-22d, N.J.S.A.

18A:37-26a, N.J.5.A. 18A:37-21d, N.J.S.A. 18A:26-8.2)

Indicators (sac‘;; “

A. Each teaching staff member completed at least 2 hours of instruction in suicide prevention that included information on 3

HIB, in each five-year professional development period.

B. Each teaching staff member completed at least 2 hours of Instruction on HIB prevention, in each five-year professional 3 ;

development period.

C. Tha school anti-bullying specialist (ABS) was given time during the usual school schedute to participate in in-service 3 i

training in preparation to act as the ABS,

D. The members of the school safety/school climate team (SS/SCT) were provided with professional development in 1

effective practices of successful school climate programs or approaches,

E. School building leaders have received information on the prevention of harassment, intimidation and bullying as part of 3

|their training on issues of school ethics, school faw and school governance,

SUB-TOTAL (possible 15)] 13
Core Element #4: Curriculum and Instruction on HIB and Related Information and Skills (N.J.S.A. 18A:37-28)

Indicators (s(}c-g;el
A. The school provided ongging, age-appropriate instruction on preventing HIB in accordance with the New Jersey Student 3 '
Learning Standards. :
B. The school ohserved the Week of Respect,” during the week beginning with the first Monday in October of each year, 3

recognizing the importance of characler education by providing age-appropriate instruction focusing on HIB prevention.
SUB-TOTAL (possible 6) 6

Core Element #5: HIB Personnel (N.J.5.A. 18A:37-20a, N.J.S.A. 18A:37-20¢, N.J.S.A. 18A:37-21a)

hitps:/homeroomb.doe.state.ni.us/abrd/2019/reporiscore.php?s=083 12
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8M12/2019 New Jersey Department of Education

7 Srare or New Jersey
J Deparrment or Epucarion

Anti-Bullying Bill of Rights Act

Disirict: Township of Union School District (5290)
County: UNION (39)

Mew Jersey Department of Education
School Self-Assessment for Determining Grades
under the Anti-Bullying Bill of Rights Act

July 1, 2018 - June 30, 2019

New Jersey Department of Education
School Self-Assessment for Determining Grades
under the Anti-Bullying Bill of Rights Act
2018 - 2019

District Name: Township of Union School District

School Name: Jefferson Elementary

Core Element #1: HIB Programs, Approaches or Other Initiatives (N.J.8.A. 18A:37-17a)

policies for the prevention of HIB,

Indicators (Sot.tg}re
A. The school annually established HIB programs, approaches or other initiatives, 3
B. The school annually implemented and documented HIB programs, approaches or other initiatives. 3
C. The school annually assessed HIB programs, approaches or other initiatives. 3
D). The schoof's HIB programs, approaches or other initiatives were designed to create school-wide gonditions to prevent 3
{and address HIB.

E. The school safety/school climate team (SS/SCT) identified patierns of HIB and reviewed schooi climate and school 3

SUB-TOTAL (possible 18)] 15

Core Element #2: Training on the BOE- approved HIB Policy (N.J.5.A. 18A:37-17h and ¢)

Score

Indicators {0-3)
A. School employees, contracted service providers and volunteers were provided frafning on the HIB policy. 3
B. The HIB policy training included instruction on preventing HIB on the basis of protected categories enumerated in the 3
ABR and other distinguishing characteristics that may incite incidents of discrimination or HIB.
C. The HIB policy was discussed with students, in accordance with the district's process for these discussions. 3

SUB-TOTAL (possible 9) 9
Core Element #3: Other Staff Instruction and Training Programs (N.J.S.A. 18A:6-112, N.J.S.A. 18A:37-22d, N.J.S.A.
18A;37-26a, N.J.S.A. 18A:37-21d, N.J.S.A. 18A:26-8.2)

, Score
Indicators (0-3)
A. Each teaching staff member completed at least 2 hours of instruction in suicide preventlon that included information on 3
HIB, in each five-year professional development period.

B. Each teaching staff member completed at least 2 hours of instruction on HIB prevention, In each five-year professional 3
development period.
C. The school anti-bullying specialist (ABS) was given time during the usual sghagl schedute to participate in in-service 3
training in preparation to act as the ABS.
D. The members of the school safety/school climate team (SS/SCT) were provided with professional development in 3
effective practices of successful school climate programs or approaches.
E. School building leaders have received information on the prevention of harassment, intimidation and bullying as part of 3
their training on issues of school ethics, school law and school governance.
SUB-TOTAL (possible 15) 15
Core Element #4: Curriculum and Instruction on HIB and Related Information and Skills (N.J.8.A. 18A:37-29)
Score,
Indicators {0-3)
A. The school provided ongoing, age-appropriate instrugtion on preventing HIB in accordance with the New Jersey Student 3
Learning Standards,
B. The school observed the "Week of Respect," during the week beginning with the first Monday in Cctober of each year, 3
recognizing the importance of character education by providing age-apprapriale instruction focusing an HIB prevention,
SUB-TOTAL (possible 6) 6

Core Element #5: HIB Personnel (N.J.S.A. 18A:37-20a, N.J.5.A. 18A:37-20¢, N.J.S.A. 18A:37-21a)

https://homeroomb.doe state.nj.us/abrd/2019/reportscore.php7s=085
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8/12/2019 New Jersey Department of Education

@@ State oF NEw JEnrsay
=/ Deparrment ov Epvcarion
' Anti-Bullying Bill of Rights Act

District: Township of Union School District (5290)
County: UNION {39)

New Jersey Department of Education
School Self-Assessment for Determining Grades
under the Anti-Bullying Bill of Rights Act

July 1, 2618 - June 30, 2019

New Jersey Department of Education
School Self-Assessment for Determining Grades
under the Anti-Bullying Bill of Rights Act
2018 - 2019

District Name: Township of Union School District
School Name: Livingston Elementary
Core Element #1: HIB Programs, Approaches or Other Initiatives (N.J.S.A. 18A:37-17a)

Indicators (sfﬁg)r l
A. The school annually established HIB programs, approaches or other inifiatives. 3
B. The school annually implemented and documented HIB programs, approaches or other initiatives. 2
C. The school annually assessed HIB programs, approaches or other initiatives. 2
D. The school's HIB programs, approaches or other initiafives were designed to create school-wide conditions to prevent 3
and address HIB.

E. The school safety/school climate team (SS/SCT) identified patterns of HIB and reviewed schooi climate and school 2

policies for the prevention of HIB.

SUB-TOTAL (possible 15) 12 :
Core Eiement #2: Training on the BOE- approved HIB Policy (N.J,8.A, 18A:37-17b and ¢} |

Indicators ?Jig)’ e '
A. School employees, contracted service providers and volunteers were provided fraining on the HIB palicy. 2
B. The HIB policy training included instruction on preventing HIB on the basis of protected categories enumerated in the 2
ABR and other distinguishing characteristics that may incite Incidents of discrimination or HIB, !
C. The HIB policy was discussed with students, in accordance with the district's process for these discussions. 3
SUB-TOTAL {possible 9) 7

Core Element #3; Other Staff Instruction and Training Programs (N...S.A. 18A:6-112, N.J.S.A. 18A:37-22d, N.J.S.A.
18A:37-26a, N.J.S.A. 18A:37-21d, N.J.S.A, 18A:26-8.2)

indicators i
A, Each teaching staff member completed at least 2 hours of ingtruction in suicide prevention that inciuded information on 3
@, in each five-year professional development period.

B. Each teaching staff member completed at least 2 hours of instruction on HIB prevention, in each five-year professional 3
development period.

C. The school anti-bullying specialist (ABS) was given time during the usual school schedule to participate in in-service 3
training in preparation to act as the ABS.

1. The members of the school safety/school climate team (SS/SCT) were provided with professional development in 1
effective practices of successful school climate programs or approaches.

E. School building leaders have received information on the prevention of harassment, intimidation and bullying as part of 3

their training on issues of school ethics, school law and school governance.

SUB-TOTAL (possible 15) 13
Core Element #4: Curriculum and Instruction on HIB and Related Information and Skills (N.J.S.A. 18A:37-29)

Indicators ‘(S;ﬁg; °

A. The school provided ongoing, age-appropriate instruction on preventing HIB in accordance with the New Jersey Student 3
Learning Standards.
B. The schoof observed the "Week of Respact,” during the week beginning with the first Monday in October of each year, 3
recognizing the importance of character education by providing age-appropriate instruction focusing on HIB prevention.
SUB-TOTAL (possible 6) 6

Core Element #5: HIB Personnel (N.J.S.A. 18A:37-20a, N.J.5.A. 18A:37-20c, N.J.S.A, 18A:37-21a)

https:/fhomercomb.doe.state.nj.usfabrd/2019/reportscore.php7s=130 12
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87122019 New Jersey Depariment of Education

5y StaTe oF NEW Jansay |
/ Depanrsent or Epvcarion

1 Anti-Bullying Bill of Rights Act

District: Township of Union School District (5290} i
County: UNION {39) ]

New Jersey Department of Education
School Self-Assessment for Determining Grades
under the Anfi-Bullying Bill of Righis Act

Juby 1, 2018 - June 30, 20490

New Jersey Department of Education ,
School Self-Assessment for Determining Grades i
under the Anti-Builying Bill of Rights Act
2018 - 2019

|District Name: Township of Union School District
School Name: Kawameeh Middle School
Core Element #1: HIB Programs, Approaches or Other Initiatives {N.J.S.A. 18A:37-17a)

Indicators .(Sor:'g}re
A. The school annually established HIB programs, approaches or other initiatives. 3
|B. The school annually implemented and documented HIB programs, approaches or other initiatives, 3
C. The school annually assessed HIB pregrams, approaches or other initiatives. 3
D. The school's HIB programs, approaches or other initiatives were designed to create school-wide conditions to prevent 3

and address HIB.

E. The schooi safety/school climate team (SS/SCT) identified patterns of HIB and reviewed school climate and school 3
policies for the prevention of HIB.

SUB-TOTAL (possible 18)] 15 \
Core Element #2: Training on the BOE- approved HIB Policy (N.J.S.A. 18A:37-17b and c)

. Score
Indicators (0-3)

A, School employees, contracted service providers and volunteers were provided #raining on the HIB policy.

B. The HIB policy training included instruction on preventing HIB on the basis of prolected categories enumerated in the

ABR and other distinguishing characteristics that may incite incidents of discrimination or HIB.

C. The HIB policy was discussed with students, in accordance with the district’s process for these discussions,
SUB-TOTAL (possible 9)

Core Element #3: Other Staff Instruction and Training Programs (N.J.S.A, 18A:6-112, N.J.S.A. 18A:37-22d, N.J.S.A.,

18A:37-26a, N.J,S.A. 18A:37-21d, N.J.8.A. 18A:26-8.2)

Wlw] w {w

indicators g:g)r °l
A. Each teaching staff member completed at least 2 hours of instruction in suicide prevention that included information on 3
HiB, in each five-year professional development period.

B. Bach teaching staff member completed at least 2 hours of instruction on HIB prevention, in each five-year professional 3
development period.

C. The school anti-bullying specialist (ABS) was given ime during the usual school schedule fo participate in in-service 3
training in preparation to act as the ABS,

5E:i“he members of the school safety/school climate team (SS/SCT) were provided with professional development in 2
effective practices of successful school climate programs or approaches.

E. School building leaders have received information on the prevention of harassment, intimidation and bullying as part of 2

their training on issues of school ethics, school law and school governance.

SUB-TOTAL (possible 15) 13
Core Element #4: Curriculum and Instruction on HIB and Refated Information and Skills (N..J.8.A. 18A:37-29)

Indicators ‘ (“.‘bcg)r el
A, The school provided ongoing, age-appropriate instruction on preventing HIB in accordance with the New Jersey Student 3
Learning Standards.

B. The school observed the "Week of Respect,” during the week beginning with the first Monday in Cctober of each year, 3

recognizing the importance of character education by providing age-apprapriate instruction focusing on HIB prevention.
SUB-TOTAL (possible 6) 8

Core Element #5: HIB Personnel (N.J.S.A. 18A:37-20a, N.J.S.A. 18A:37-20¢, N.J.S.A. 18A:37-21a)

hitps:ifhomeroomb.doe.state.nj.usfabrd/2019/reportscore.php?s=070 112
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8M12/2019 New Jersey Department of Education

SraTE oF NEW JursEY
Derarrment or Eoucarion

Anti-Bullying Bill of Rights Act

District: Township of Union Schoof District (5290)
County: UNION (39)

New Jersey Departiment of Education
&chool Self-Assessment for Determining Grades
under the Anti-Bullying Bill of Rights Act

July 1, 20018 - June 38, 2019

New Jersey Department of Education
School Ssif-Assessment for Determining Grades
under the Anti-Bullying Bill of Rights Act
2018 - 2019

District Name: Township of Union School District

School Name: Union High School

Core Element #1: HIB P;ograms, Approaches or Other Initiatives (N.J.S.A. 18A:37-17a)

Indicators

Score
(6-3)

A. The school annually gstablished HIB programs, approaches or other initiatives.

B. The school annually implemented and documented HIB programs, approaches or other inltiatives.

C. The school annually assessed HIB programs, approaches or other initiatives.

D. The school's HIB programs, approaches or other initiatives were designed to create school-wide conditions to prevent
and address HIB.

W N

E. The school safety/school climate team {SS/SCT) identified patterns of HIB and reviewed school climate and school
policies for the prevention of HIB.

)

SUB-TOTAL {possible 15)

Care Element #2: Training on the BOE- approved HIB Policy (N.J.S.A. 18A:37-17b and c)

Indicators

Score
{0-3)

A. School employees, contracted service providers and volunteers were provided training on the HIB policy.

B. The HIB palicy trafning included instruction on preventing HIB on the basis of protacted categories enumerated in the
ABR and other distinguishing characteristics that may incite incidents of discrimination or HIB,

C. The HIB policy was discussed with students, in accordance with the district's process for these discussions.

WEN] W fw

SUB-TOTAL (possible 9)

Core Element #3: Other Staff Instruction and Training Programs (N.J.S.A. 18A:6-112, N.J.S.A. 18A:37-22d, N.J.S.A.
18A.:37-26a, N.J.S.A. 18A:37-21d, N.J.S.A. 18A;26-8.2)

Indicators

Score
(0-3)

A. Each teaching staff member completed at least 2 hours of instruction in suicide prevention that included information on
HIB, in each five-year professional development period.

B. Each teaching staff member completed at least 2 hours of instruction on HIB prevention, in each five-year professional
development period.

C. The school anti-bullying specialist (ABS) was given time during the usyal school schedule to participate in in-service
training in preparation to act as the ABS.

D. The members of the school safety/school climate team (SS/SCT) were provided with professionai development in
effective practices of successful school climate programs or approaches.

E. School building leaders have received information on the prevention of harassment, intimidation and bullying as part of
their training on issues of school ethics, school law and school governance.

SUB-TOTAL (possible 15)

14

Core Element #4: Curriculum and Instruction on HIB and Related Information and Skills (N.J.S.A. 18A:37-29)

Indicators

Score|
{0-3)

A. The school provided ongoing, age-appropiiate instruction on preventing HIB in accordance with the New Jersey Student
Learning Standards,

B. The school observed the "Week of Raspect,” during the week beginning with the first Monday in October of each year,

recognizing the importance of character education by providing age-appropriate instruction focusing on HIB prevention,
e e e e Y P ageappropriaie Instruction tocusing
SUB-TOTAL (possible )

Core Element #5: HIB Personnel (N.J.5.A. 18A:37-20a, N.J.S.A. 18A:37-20c, N.J.S.A. 18A:37-213)

https:/ihomeroomb.doe.state.nj.us/abrd/2019/reportscore.php?s=050

172
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. State or NEw Jensay
/ DepantTaMenT oF Epucarion

Anti-Bullying Bill of Rights Act

District: Township of Union School District (5290)
County: UNION (39)

Mew Jersey Bepartment of Education
School Self-Assessment for Determining Grades
under the Anti-Bullying Bilf of Rights Act

July 4, 2018 - June 39, 2018

New Jersey Department of Education i

School Seif-Assessment for Determining Grades i

under the Anti-Bullying Bill of Rights Act
2018 - 2019

|District Name: Township of Union School District
School Name: Washington Elementary
Core Element #1: HIB Programs, Approaches or Other Initiatives (N.J.S.A. 18A:37-17a)

Indicators I-zac.'gj'e
A. The school annually established HIB programs, approaches or other initiatives. 3
B. The school annually implemented and documented HIB programs, approaches of other initiatives. 3
C. The school annually agsessed HIB programs, approaches or other initiatives. 1
B. The school's HIB programs, approaches or other initiatives were designed to create school-wide conditions to prevent 5
and address HIB.

E. The school safely/school climate team (SS/SCT) identified patterns of HiB and reviewed school climate and school 3

policies for the prevention of HIB.

SUB-TOTAL (possible 15) 12

Core Element #2: Training on the BOE- approved HIB Policy (N.J.S.A. 18A:37-17b and ¢}

j Score
Indicators (0-3)
A. School employees, contracted service providers and volunteers were provided fraining on the HIB policy. 3
B. The HIB policy training included instruction on preventing HIB on the basis of protected categories enumerated in the 2
ABR and other distinguishing characteristics that may incite incidents of discrimination or HIB.

C. The HIB policy was discussed with students, in accordance with the district's process for these discussions. 3

SUB-TOTAL (possible 9) ]
Core Element #3: Other Staff Instruction and Training Programs (N.J.S.A. 18A:6-112, N.J.S.A. 18A:37-22d, N.J.S.A.
18A:37-26a, N.J.S.A. 18A:37-21d, N.J.S.A, 1BA:26-8.2)

. Score
Indicators (0-3) E
A. Each teaching staff member completed at least 2 hours of Instruction in suicide prevention that included Information on 3 ;
HIB, in each five-year professional development period,

B. Each teaching staff member completed at least 2 hours of instruction on HIB prevention, in each five-year professional 2
development period,

C. The school anti-bullying specialist (ABS) was given time during. the usual school schedule to participate in in-service 3
training in preparation to act as the ABS.

D. The members of the scheol safety/school climate team (SS/SCT) were provided with professional development in 1
effective practices of successful school climate programs or approaches.

E. Schooi building leaders have received information on the prevention of harassment, intimidation and bullying as part of 3

their fraining on Issues of school ethics, school law and school governance.

SUB-TOTAL {possible 15)] 12
Core Element #4: Curriculum and Instruction on HIB and Related Information and Skills (N.J.S.A. 18A:37.29)

. Score|
Indicators (0-3)

A. The school provided ongoing, age-appropriate instruction on preventing HIB in accordance with the New Jersey Student 3
Learning Standards.
B. The school observed the "Week of Respact,” during the week beginning with the first Monday in October of each year, 3
recognizing the importance of character education by providing age-appropriate instruction focusing on HIB pravention,

) SUB-TOTAL (possible 8) &

Core Element #5: HIB Personnel (N.J.S.A. 18A:37-20a, N.J,S.A. 18A:37-20c, N.J.5.A. 18A:37-21a)

https:/fhomeroomb.doe.state.nj.us/abrd/2019/reportscore.php?s=140 112
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