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Date

Last

First

Position

UPC

Eff
Date

Rational

Cl

STEP

FTE

Base
Salary

STIP

HR

Total
Salary

8/18/2020

Moses

Samad

Security Officer

N/A

DwW

N/A

*Removal of
posted P1A-5
candidate will not
be taking position
of Security
Officer to replace
K. Elliot.

N/A

N/A

N/A

N/A

N/A

8/18/2020

Wojcik

Karen

12 Month
Secretary
-Special
Services

SECI12-NA-
CST-NA-05

Hamilton/
Special
Services

8/4/2020

*Update to posted
P1-A6

12 Month
Secretary-Special
Services to
replace C. Weber
(Retired)

Salary to be
reflective of the
UTEA 20-21 rate
after UTEA
agreement
ratification at step
2.

$59,425.00

N/A

$59,425.00

8/18/2020

Charlesceus

Fred

Part Time Bus
Driver

TBD

Transportation

8/19/2020

N/B Part Time
Bus Driver to
meet the needs of
district.
Appointment and
start date are
contingent upon
satisfactory
completion of all
new hire
requirements.

N/A

N/A

0.5

$24.52/Hr.

$24.52/Hr.

8/18/2020

Christodoulakis

Sofia

Part Time Bus
Aide

TRAN-CS-
ASPT-NA-20

Transportation

8/19/2020

Part Time Bus
Aide to S. Tieman
(Retired).
Appointment and
start date are
contingent upon
satisfactory
completion of all
new hire
requirements.

N/A

N/A

0.5

$15.95/Hr.

$15.95/Hr.
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N/B Part Time
Bus Driver to
meet the needs of
district.
Appointment and
start date are
contingent upon

satisfactory
completion of all
Part Time Bus new hire
8/18/2020 |Jablonka Joseph Driver TBD Transportation |8/19/2020 requirements. N/A N/A 0.5 $24.52/Hr. |$24.52/Hr.
N/B Part Time

Bus Driver to
meet the needs of
district.
Appointment and
start date are
contingent upon
satisfactory
completion of all
Part Time Bus new hire
8/18/2020 |Sajouste Ronel Driver TBD Transportation |8/19/2020 requirements. N/A N/A 0.5 $24.52/Hr. |$24.52/Hr.

Part Time Bus
Aide to replace Z.
Cumberbatch
(Resigned).
Appointment and
start date are
contingent upon

satisfactory
completion of all
Part Time Bus |TRAN-CS- new hire
8/18/2020 |Simon Hishonda Aide ASPT-NA-21 |Transportation |8/19/2020 requirements. N/A N/A 0.5 $15.95/Hr. [$15.95/Hr.

Part Time Bus
Aide to replace
Anita Coppa
(Resigned).
Appointment and
start date are
contingent upon
satisfactory
completion of all
Part Time Bus |TRAN-CS- new hire
8/18/2020 |Wagner Yeimy Aide ASPT-NA-29 |Transportation |8/19/2020 requirements. N/A N/A 0.5 $15.95/Hr. [$15.95/Hr.

Part Time Bus
Driver to replace
I. Garcia
(Resigned).
Appointment and
start date are
contingent upon

satisfactory
completion of all
Part Time Bus |TRAN-CS- new hire
8/18/2020 |Zarro Gary Driver DRPT-NA-25 |Transportation |8/19/2020 requirements. N/A N/A 0.5 $24.52/Hr. |$24.52/Hr.
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8/18/2020

Pasquale

Diane

Preschool
Teacher

TCH-CF-
TCH-PK-02

Conn. Farms
Elem.

9/1/2020

Preschool
Teacher to
replace J.
Nicastro
(Retiring).

*No
Change
I

*2019-2020
Step 4

To be moved
up accoring
to the 2020-
2021 UTEA
Ratification

—

*2019-2020
$64,481.00
Salary to be
reflective of
the UTEA
20-21 rate
after UTEA
agreement
ratification.

$425
(Elem.
Stipend)

$65,906.00

8/18/2020

Thompson

Tarrah

Preschool
Teacher

TBD

Franklin Elem.

9/1/2020

Preschool
Teacher to meet
program and
district needs.
Appointment and
start date are
contingent upon
satisfactory
completion of all
new hire
requirements.
Salary to be
reflective of the
UTEA 20-21 rate
after UTEA
agreement
ratification for
step 12.

12

$72,447

$425 (Elem.
Stipend)

$72,872.00

8/18/2020

Remy

Lisa

Preschool
Assistant
Teacher

TBD

Hannah
Caldwell

9/1/2020

Preschool
Assistant Teacher
to meet program
and district needs.
Appointment and
start date are
contingent upon
satisfactory
completion of all
new hire
requirements.
Salary to be
reflective of the
UTEA 20-21 rate
after UTEA
agreement
ratification for
step 15.

15

$26,065

TBD

based on
college credits
to be provided
prior to
9/1/2020.

$26,065
Applicable
stipend to be
added
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Preschool
Assistant Teacher
to meet program
and district needs.
Appointment and
start date are
contingent upon
satisfactory
completion of all
new hire
requirements.
Salary to be
reflective of the
UTEA 20-21 rate
after UTEA
Preschool agreement
Denisse Assistant ratification for $1,150
8/18/2020 |Cabezas Angelica Teacher TBD Franklin Elem. |9/1/2020 step 15. 15 $26,065 (credit stipend) $27, 215
Preschool
Teacher to meet
program and
district needs.
Appointment and
start date are
contingent upon
satisfactory
completion of all
new hire
requirements.
Salary to be
reflective of the
UTEA 20-21 rate
after UTEA
agreement $425
Preschool Hannah ratification for (Elem.
8/18/2020 |Zurka Gabrielle Teacher TBD Caldwell 9/1/2020 step 1. I 1 $64,563 Stipend) $64,988.00
*2019-2020
$64,900
*2019-2020 Salary to be
Step 2 reflective of
To be moved the UTEA 20-
N/B Kindergarten up according 21 rate after
Teacher based on to the 2020- UTEA
Kindergarten TCH-BH-KDG- enrollment and 2021 UTEA agreement $425 (Elem.
8/18/2020 |Sharpe Courtney Teacher KD-01 BH 9/1/2020 needs of district. I Ratification ratification. Stipend) $65,325.00
*2019-2020
$65,190
*2019-2020 Salary to be
Step 3 reflective of
To be moved the UTEA 20-
N/B 1st Grade up according 21 rate after
1st Grade Teacher based on to the 2020- UTEA
Elementary TCH-BH-TCH- enrollment and 2021 UTEA agreement $425 (Elem.
8/18/2020 |Timiraos Gina Teacher G1-01 BH 9/1/2020 needs of district. 1] Ratification ratification. Stipend) $65,615.00
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*2019-2020
$65,775
*2019-2020 Salary to be
Step 5 reflective of
Elementary Art To be moved the UTEA 20-
Teacher to replace up according 21 rate after
L. Lazodelavega to the 2020- UTEA
Elementary Art | TCH-VAR-TCH- (transfer to meet 2021 UTEA agreement
8/18/2020 |Hutter Lisa Teacher ART-04 BH/FRANK 9/1/2020 district needs). 1] Ratification ratification. N/A $65,775.00
*2019-2020
$71,777
*2019-2020 Salary to be
Step 10 reflective of
To be moved the UTEA 20-
Elementary up according 21 rate after
Teacher to replace to the 2020- UTEA
Elementary TCH-JF-TCH- J. Wahlers 2021 UTEA agreement | $425 (Elem.
8/18/2020 |Smith Cindy Teacher G5-24 Jeff Elem. 9/1/2020 (resigned). Y Ratification ratification. Stipend) $72,202.00
$51,650
Pro-rated
Leave Salary to be
Replacement for M. reflective of
Newell through the UTEA 20-
Leave 12/1/2020 (leave) 21 rate after
Replacement Ms. Donegan will UTEA
School REP-JF-CST- work 80 percent of agreement
8/18/2020 |Donegan Lois Psychologist NA-29 Jeff Elem. 9/1/2020 schedule. 1 1 0.8 ratification. N/A $51,650.00
*2019-2020
$65,481.00
*2019-2020 Salary to be
Current SS Step 4 reflective of
vacancy moved to To be moved the UTEA 20-
ICR for Special up according 21 rate after TBD b
Services to meet to the 2020- UTEA . y
ICR-Special needs of district 2021 UTEA agreement Building
8/18/2020 |Fitzpatrick Carolyn Services TBD KMS 9/1/2020 and enroliment 1 Ratification 1 ratification. Principal $65,481.00
*2019-2020
$74,127
*2019-2020 Salary to be
Step 2 reflective of
To be moved the UTEA 20-
up according 21 rate after
ICR for Special to the 2020- UTEA
ICR-Special Services to replace 2021 UTEA agreement $425 (Elem.
8/18/2020 | Agboola Rahmatallah | Services TBD Jeff Elem. 9/1/2020 A. Weber (Retired). |V Ratification 1 ratification. " | Stipend) $74,552.00
Current SS *2019-2020
vacancy moved to $65,481
PSD or ICR Special *2019-2020 Salary to be
PSD or ICR Services (based on Step 4 reflective of
Special Services final determination To be moved the UTEA 20-
(based on final of need for the 20- up according 21 rate after
determination of 21 school year) to the 2020- UTEA
need for the 20- Based on 2021 UTEA agreement $425 (Elem.
8/18/2020 | Goncalves Elizabeth 21 school year) |TBD Franklin Elem. |9/1/2020 enrollment. n Ratification 1 ratification. Stipend) $65,906.00
*2019-2020
$65,481
*2019-2020 Salary to be
Current SS Step 4 reflective of
vacancy moved to To be moved the UTEA 20-
ICR for Special up according 21 rate after
Services to meet to the 2020- UTEA
ICR-Special needs of district 2021 UTEA agreement $425 (Elem.
8/18/2020 |Mills Debra Services TBD Wash. Elem 9/1/2020 and enroliment n Ratification 1 ratification. Stipend) $65,906.00
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*2019-2020
$69,264
*2019-2020 Salary to be
Current SS Step 2 reflective of
vacancy moved to To be moved the UTEA 20-
ICR for Special up according 21 rate after
Services to meet to the 2020- UTEA
ICR-Special Conn. Farms needs of district 2021 UTEA agreement $425 (Elem.
8/18/2020 | Katz Barbara Services TBD Elem. 9/1/2020 and enroliment \Y Ratification ratification. Stipend) $69,689.00
*2019-2020
$65,481
*2019-2020 Salary to be
Step 4 reflective of
N/B To be moved the UTEA 20-
ElementaryTeacher up according 21 rate after
based on to the 2020- UTEA
Elementary Hannah enrollment and 2021 UTEA agreement $425 (Elem.
8/18/2020 |Manderichio Anthony Jr. | Teacher TBD Caldwell 9/1/2020 needs of district. I Ratification ratification. Stipend) $65,906.00
*2019-2020
$70,464
*2019-2020 Salary to be
Step 6 reflective of
N/B To be moved the UTEA 20-
ElementaryTeacher up according 21 rate after
based on to the 2020- UTEA
Elementary Hannah enrollment and 2021 UTEA agreement $425 (Elem.
8/18/2020 |Kumar Rachel Teacher TBD Caldwell 9/1/2020 needs of district. v Ratification ratification. Stipend) $70,889.00
Current
No Change- Paraprofessional.
Current Update to current
Paraprofessiona credit stipend
1 only. From
Update to 9/1/2020 $1,000 now
Stipend Amount Stipend effective 9/1/2020 Update to
8/18/2020 |Zurka Christine Only. No Change No Change Effective Date |to reflect $1,150. |No Change $1,150 stipend only.
Leave
Replacement
Elementary *2019-2020
Teacher to cover D. $68,921
Romanyshyn Salary to be
(leave) through reflective of
6/30/2021. End the UTEA 20-
Leave date is subject to 21 rate after
Replacement change. Non UTEA
Elementary REP-BH-TCH- Tenurable. Salary agreement
8/19/2020 |Buchanan Brittany Teacher G2-02 BH 9/1/2020 prorated. v 1 ratification. N/A $68,921.00
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Leave
Replacement
School
Psychologist from
9/1/20-11/30/20 to
cover for T. Wisiak
(leave). End date is
subject to change.
Non tenurable.
Appointment and
start date are
contingent upon
satisfactory
completion of all
new hire
requirements.
Salary to be
reflective of the
UTEA 20-21 rate

after UTEA
Leave agreement
Replacement ratification at step
School REP-NA-CST- 1.
8/19/2020 |Diaby Gabriele Psychologist NA-23 BMS (Tentative) [ 9/1/2020 Salary prorated. 11} 1 $64,563 N/A $64,563.00
*2019-2020
$64563
*2019-2020 Salary to be
Step 1 reflective of
N/B To be moved the UTEA 20-
ElementaryTeacher up according 21 rate after
based on to the 2020- UTEA
Elementary enrollment and 2021 UTEA agreement $425 (Elem.
8/20/2020 |Dix Samatha Teacher TBD Frank Elem. 9/1/2020 needs of district. 1] Ratification ratification. Stipend) $64,988.00
*2019-2020
$65,775.
*2019-2020 Salary to be
Step 5 reflective of
N/B To be moved the UTEA 20-
ElementaryTeacher up according 21 rate after
based on to the 2020- UTEA
Elementary enrollment and 2021 UTEA agreement $425 (Elem.
8/21/2020 |Dockery Eboni Teacher TBD Frank Elem. 9/1/2020 needs of district. 1 Ratification ratification. Stipend) $66,200.00




