2021-2022 Board of Education Contractual

Eff Base Total
P1A-1 Date Last First Position UPC Loc Date Rational Cl STEP FTE Salary STIP HR Salary

Part-Time Bus Driver to
replace Marie Crespo
(resigned from
transportation only.)
Appointment and start
date are contingent upon
satisfactory completion
of all new hire

PIA-1 12/21/2021 Duhart-Bey Alphonso Part-Time Bus Driver |TRAN-CS-DRPT-NA-08 |Transportation |1/3/2022 requirements. 0.5 $25.01/Hr. |$25.01/Hr.

Librarian/Media
Specialist based on
budgeted department
needs. Salary to be
reflective of the UTEA
21-22 rate after UTEA
agreement ratification.
Appointment and start
date are contingent upon
satisfactory completion
of all new hire
requirements and on

Librarian/Media certification issuance for
P1A-2 12/21/2021 Irwin John Specialist LIB-BMS-LIB-MG-02  |BMS 1/3/2022 candidate. \ 1 1 $75,255.00 $75,255.00
Part-Time

Paraprofessional for
Special Services for
budgeted department
needs. Salary to be
reflective of the UTEA
21-22 rate after UTEA
agreement ratification.
Appointment and start
date are contingent upon

satisfactory completion $1,150
Part-Time of all new hire (Credit
P1A-3 12/21/2021 Johnson Maya Paraprofessional TA-CF-SSX-NA-24 CF 1/3/2022 requirements. 1 1 $21,325.00 | Stipend) $22,475.00

Part-Time Bus Aide to
replace C. Aaron
(resigned) Appointment
and start date are
contingent upon
satisfactory completion
of all new hire

P1A-4 12/21/2021 Pagratis Nikoletta Part-Time Bus Aide TRAN-CS-ASPT-NA-06 |Transportation |1/3/2022 requirements. 0.5 $16.27/Hr. |$16.27/Hr.

IT Support Specialist
based on budgeted
department needs
(including R.
Sienkielewski-
Retirement). Start date is
tentative and dependent
on filling vacancy/needs
of previous position held
PIA-5 12/21/2021 Perez Marixa IT Support Specialist | TCN-CA-TCN-NA-07 IT 2/1/2022 in district by M.P. 1 $45,000.00 $45,000.00

Continued Leave
Replacement School
Counselor for C. Rivera

now through 6/30/2022. 2x

End date is subject to Additional

change. Non Tenurable. Days $660=

Salary to be reflective of 1/200th of

the UTEA 21-22 rate Total Base
Continued after UTEA agreement Salary for 2
Leave Replacement *No Change Con't ratification. Org. position *No Change |days total in

P1A-6 12/21/2021 Volturo Amanda School Counselor REP-UHS-GUID-MG-01 |UHS 8/30/2021  |began 8/30/2021. 111 1 1 $66,038 June 2022 $66,698.00
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P1A-7

12/21/2021

Halleck

Gregg

Continued
Leave Replacement
ELA Teacher

*No Change
REP-UHS-TITL-LA-01

UHS

Con't
9/1/2021

Continued Leave
Replacement ELA
Teacher for M. Bajwa
now through 6/30/2022.
Non Tenurable. Salary
to be reflective of the
UTEA 21-22 rate after
UTEA agreement
ratification.

111

*No Change
$66,038

$66,038.00

P1A-8

12/21/2021

Cruz

Eliseo

IT Support Specialist

TCN-CA-TCN-NA-08

1/3/2022

IT Support Specialist
based on department
needs. Position will be
partially N/B.
Appointment and start
date are contingent upon
satisfactory completion
of all new hire
requirements.

$45,000.00

$45,000.00

P1A-9

12/21/2021

Ghiretti

Jennifer

Part-Time Pre-K
School Nurse

NRS-HC-NRS-PK-01

District-Wide

1/3/2022

Part-Time Pre-K School
Nurse to meet budgeted
program needs. Not to
exceed 29.5 hrs per
week. Appointment and
start date are contingent
upon satisfactory
completion of all new
hire requirements.

0.5

$59/Hr.

$59/Hr.

P1A-10

12/21/2021

Askew

Carolyn

Acting 10 Month
Secretary

REP-UHS-ATT-NA-01

UHS

Con't
1/3/2022

Continued Acting 10
Month Secretary for
attendance office.
Tentative end date is
1/31/2022 for P.S.

End date is subject to
change.

Salary to be reflective of
the UTEA 21-22 rate
after UTEA agreement
ratification.

Non Tenurable.

*No Change
$46, 801

$46, 801

PIA-11

12/21/2021

Branco

Anne

10 Month Secretary -
Athletic Department

SEC-UHS-SUP-NA-04

UHS

1/3/2022

10 Month Secretary-
Athletic Department to
replace P. Lang
(Retirement)

$46,801.00

$46,801.00

P1A-12

12/21/2021

Lamarre

Cesar

*Not proceeding with
Part Time Bus Driver
position

N/A

Transportation

N/A

Candidate org. hired
8/17/21 P1A-18 as Part
Time Bus Driver to
replace N. Langley
(Resigned). Candidate
did not proceed with
position.

N/A

PIA-13

12/21/2021

Rodriguez

Alicia

Leave Replacement
School Counselor

REP-FS-GUID-MG-01

Franklin

1/3/2022

Current ELA Teacher to
Leave Replacement
School Counselor to
temporarily replace
vacancy of E. Jackson
(transferred to meet
district needs.) Position
tentatively through
6/30/2022.

During this position
current 6th Per. stipend
to be removed as it is
N/A to Leave Rep.
School Counselor.

*No Change
v

*No Change
10

*No Change
$73,252

$733=
1/200th of
Total Base
Salary for 2
days total in
June 2022.

*Removal
of 6th Per.
Stipend
while in this
position

($5,100)

$73,985.00




2021-2022 Board of Education Contractual

Eff Base Total
P1A-1 Date Last First Position UPC Loc Date Rational Cl STEP FTE Salary STIP HR Salary
$936 (Black
Seal/No
From 2nd Shift Change)
Custodian TO Ist Shift
Custodian to replace S. *Removal
Berardinello of current
(retirement). No change night time
to base salary. Current custodian
night time stipend to be *No Change |stipend
PIA-14 12/21/2021 Haynie Cora Custodian-1st Shift CUS-BH-CUST-NA-01 |Battle Hill 1/3/2022 removed. 1 $39,280 ($1,446) $40,216.00
Full Time Preschool
Assistant Teacher to
replace D. Tavares
(transferred to meet *No Change
district needs) B.S. $1,000
Preschool Assistant Hannah previously a para in SS *No Change *No Change |(Credit
PI1A-15 12/21/2021 Shouman Berihan Teacher TA-HC-TA-NA-06 Caldwell 1/3/2022 Dept. 5 1 $22,486 Stipend) $23,486.00




