2021-2022 Board of Education Contractual P1A

P1A

Date

Last

First

Position

UPC

Eff
Date

Rational

Cl STEP

FTE

Base
Salary

STIP

HR

Total
Salary

P1A-1

2/8/2022

Brink

Leane

*Continued
Leave Replacement
School Counselor

REP-LS-GUID-MG-01

Livingston

*Org. Start
Date
9/22/2021

Continued Leave
Replacement School
Counselor for M.
Roberts (leave) now
through 6/30/2022 and
subject to change. Non
Tenurable. Salary to be
reflective of the UTEA
21-22 rate after UTEA
agreement ratification.
Non Tenurable.

*No Change
$66,038

*Added
$660.
1/200th of
Total Base
Salary for 2
days total in
June 2022.

$66,698.00

P1A-2

2/8/2022

Fasolino

Christina

*Continued
Leave Replacement
School Counselor

REP-CF-GUID-MG-01

Conn. Farms

Org. Start
date:
4/6/2021

*Continued Leave
Replacement School
Counselor for J.
Parkhurst (Leave)
originally from 4/6/21-
now through 6/1/2022.
End date subject to
change. Will return to a
para once assignment
ends. Non Tenurable.
Salary to be reflective of
the UTEA 21-22 rate
after UTEA agreement
ratification.

No Change

P1A-3

2/8/2022

Johnson

Maya

*Not proceeding
Part-Time
Paraprofessional

N/A

*Not
proceeding
CF

N/A

*Not proceeding with
Part-Time
Paraprofessional for
Special Services
previously approved on
12/21/2022-P1A-3.

N/A

P1A-4

2/8/2022

Olas

Jennifer

School Nurse

NRS-WS-NRS-NA-01

‘Washington

2/9/2022

School Nurse to replace
V. Chi (Retired). Salary
to be reflective of the
UTEA 21-22 rate after
UTEA agreement
ratification. Appointment
and start date are
contingent upon
satisfactory completion
of all new hire
requirements

$88,153.00

$88,153.00

P1A-5

2/8/2022

Soler-Burgos

Veronica

Speech Correction/
Language Specialist

TBD

DW

2/9/2022

Speech Correction/
Language Specialist to
fill vacant and budgeted
position in SS

Salary to be reflective of
the UTEA 21-22 rate
after UTEA agreement
ratification.

$75,255.00

$2,000
(CST)

$77,255.00

P1A-6

2/8/2022

Alago

Margaret

Homeless Liaison

No Change

Central
Office/No
Change

2/9/2022

Homeless Liaison- to
meet district needs.

No Change

$7,000
(*P)

No Change
$7,000 (*P)
stipend to be
added
(prorated)




