September 2021-Present Merged Extra Pay 2021-2022 P1-B

Amounts to be reflective of the
UTEA 21-22 rate after UTEA
agreement ratification.
February 15,
2022 NOT TO
BOE STIPEND EXCEED/
P1B MEETING Entered by: LAST FIRST LOC EFF DATE REASON Budget Acct# |AMOUNT HR. RATE MAX AMT.
Spring Asst. 11-402-110-01-
P1B-1 2/15/2022 Linda Ionta O'Reilly Thomas UHS 2/17/2022 Baseball Coach [ AD42/7961 $6,558.00 $6,558.00
Spring Asst. 11-402-110-01-
P1B-2 2/15/2022 Linda Ionta McDonough Jessica UHS 2/17/2022 Softball Coach AD42/7961 $6,558.00 $6,558.00
MS Baseball 11-402-110-01-
P1B-3 2/15/2022 Linda Ionta Baker Corey MS 2/17/2022 Coach AD42/7961 $5,104.00 $5,104.00
*Remove as the
Spring Asst.
Softball Coach.
Previously
approved
*Remove 8/17/2021 on
P1B-4 2/15/2022 Linda Ionta Melchionna Courtney UHS 8/18/2021 P1B. N/A N/A N/A
*Remove as the
Spring Assistant
Baseball Coach.
Previously
approved
8/17/2021 on
P1B-5 2/15/2022 Linda Ionta Ghireti Robert UHS 8/18/2021 P1B. N/A N/A N/A
Spring Asst. 11-402-110-01-
P1B-6 2/15/2022 Linda Ionta Pedicini Alex UHS 2/17/2022 Baseball Coach [ AD42/7961 $6,558.00 $6,558.00
7th Period
Stipend to cover |Acct. linked to [1/7 of base 1/7 of base
P1B-7 2/15/2022 J. Carvalho Furman Robyn BMS 1/31/2022 teacher on leave. |emp. UPC salary salary
7th Period
Stipend to cover |Acct. linked to [1/7 of base 1/7 of base
PIB-8 2/15/2022 J. Carvalho Dellano Paul BMS 1/31/2022 teacher on leave. |[emp. UPC salary salary
7th Period
Stipend to cover |Acct. linked to (1/7 of base 1/7 of base
P1B-9 2/15/2022 J. Carvalho Ramey Joelle BMS 1/31/2022 teacher on leave. |[emp. UPC salary salary
7th Period
Stipend to cover |Acct. linked to [1/7 of base 1/7 of base
PIB-10 2/15/2022 J. Carvalho Brown Steven BMS 1/31/2022 teacher on leave. |emp. UPC salary salary




September 2021-Present Merged Extra Pay 2021-2022 P1-B

Amounts to be reflective of the
UTEA 21-22 rate after UTEA
agreement ratification.
February 15,
2022 NOT TO
BOE STIPEND EXCEED /
PIB MEETING Entered by: LAST FIRST LOC EFF DATE REASON Budget Acct# [AMOUNT HR. RATE MAX AMT.
11-401-100-
02/16/21- Extracurricular 110-02-19-
P1B-11 2/15/2022 JTS Schraer Diana District Wide 06/24/22 Para SS19/7946 $17.14
11-000-219-
02/16/21- 104-02-19-
PIB-12 2/15/2022 JTS McCulloh Sarah District Wide ~ [06/24/22 CST Evaluations |SS19/7069 $310/eval $310/eval
11-150-100-
02/16/21- 101-96-19-
P1B-13 2/15/2022 JTS Cortes Tatiana District Wide 06/24/22 Home Instructor [SS19/17197 $40.92
AV Coordinator
to replace M.
Perez
(Assignment
change due to
district needs)
This stipend will
be half of $1,025
as it is effective
P1B-14 2/15/2022 SP Walters Keosha FES 2/16/2022 2/16/2022. $512.50 $512.50
Removal of AV
Coordinator
effective
2/1/2022. She
will be entitled to
partial stipend
for her coverage
from 9/1/2021-
PIB-15 2/15/2022 SP Perez Marixa FES 9/1/2021 1/31/2022. $512.50 $512.50
1/24/2022- Stipend to attend | 19604/20-483-
PIB-16 2/15/2022 M.Malang Jaclyn Franey UHS 3/30/2022 PLTW training |200-100-01-20 {$3,200.00 NA NA
Title I Pathways
Liaison
Government 20-231-200-
Law & Public 100-50-20-0010
P1B-17 2/15/2022 MGuilfoyle Abbate Melissa UHS 9/8/2021 policy ext17431 $3,000.00 NA NA
Title I Pathways
Liaison Business |20-231-200-
Administration |100-50-20-0010
P1B-18 2/15/2022 MGuilfoyle Zieser Ron UHS 9/8/2021 & Management |ext17431 $3,000.00 NA NA




September 2021-Present Merged Extra Pay 2021-2022 P1-B

Amounts to be reflective of the
UTEA 21-22 rate after UTEA
agreement ratification.
February 15,
2022 NOT TO
BOE STIPEND EXCEED/
PIB MEETING Entered by: LAST FIRST LOC EFF DATE REASON Budget Acct# |AMOUNT HR. RATE MAX AMT.
Title I Pathways
Liaison Visual 20-231-200-
Creative Arts & |100-50-20-0010
P1B-19 2/15/2022 MGuilfoyle Hajkowski Jennifer UHS 9/8/2021 Performance ext17431 $3,000.00 NA NA
20-231-200-
Title I Pathways |100-50-20-0010
P1B-20 2/15/2022 MGeuilfoyle White Stephanie UHS 9/8/2021 Liaison STEM  |ext17431 $3,000.00 NA NA
ESSER After 20-484-100-
school STEAM 101-01-20
P1B-21 2/15/2022 MGuilfoyle Petras Larry KMS 2/16/2022 Program Teacher |ext19609 NA $40.92 $750.00
ESSER After 20-484-100-
school STEAM  |101-01-20
P1B-22 2/15/2022 MGuilfoyle Maxwell Amanda KMS 2/16/2022 Program Teacher |ext19609 NA $40.92 $750.00
ESSER After 20-484-100-
school STEAM 101-01-20
P1B-23 2/15/2022 MGuilfoyle Gentile Joann BMS 2/16/2022 Program Teacher |[ext19609 NA $40.92 $750.00
ESSER After 20-484-100-
school STEAM  |101-01-20
P1B-24 2/15/2022 MGuilfoyle Leamy Kristin BMS 2/16/2022 Program Teacher |ext19609 NA $40.92 $750.00
Title I Academic
Support Program |19568/20-231-
3/1/2022 to - (Session 2) 100-100-50-20-
P1B-25 2/15/2022 M.Malang Huff Heidi Conn. Farms 4/14/2022 Teacher 0003 NA $40.92 $1,104.84
Title I Academic
Support Program |19568/20-231-
3/1/2022 to - (Session 2) 100-100-50-20-
P1B-26 2/15/2022 M.Malang Patricco Mary Ellen Conn. Farms 4/14/2022 Teacher 0003 NA $40.92 $1,104.84
Title I Academic
Support Program |19568/20-231-
3/1/2022 to - (Session 2) 100-100-50-20-
P1B-27 2/15/2022 M.Malang Savarese Christina Conn. Farms ~ |4/14/2022 Teacher 0003 NA $40.92 $1,104.84
Title I Academic
Support Program |19569/20-231-
3/1/2022 to - (Session 2) - 200-100-50-20-
P1B-28 2/15/2022 M.Malang Lipere Patricia Conn. Farms 4/14/2022 Nurse 0003 NA $40.92 $1,104.84
Title I Academic
Support Program |19568/20-231-
3/1/2022 to - (Session 2) Asst. | 100-100-50-20-
P1B-29 2/15/2022 M.Malang Purcell Marianne Conn. Farms 4/14/2022 Teacher 0003 NA $17.14 $428.50




September 2021-Present Merged Extra Pay 2021-2022 P1-B

Amounts to be reflective of the
UTEA 21-22 rate after UTEA
agreement ratification.
February 15,
2022 NOT TO
BOE STIPEND EXCEED/
P1B MEETING Entered by: LAST FIRST LOC EFF DATE REASON Budget Acct# |AMOUNT HR. RATE MAX AMT.
Title I Academic
Support Program |19568/20-231-
3/1/2022 to - (Session 2) Asst. | 100-100-50-20-
P1B-30 2/15/2022 M.Malang Braxton-Wilson Chandra Conn. Farms 4/14/2022 Teacher 0003 NA $17.14 $428.50
2/16/22 to ESSER 1I Virtual |19602/20-483-
P1B-31 2/15/2022 MGuilfoyle Savarese Christina Conn. Farms 4/14/22 Tutors 100-101-01-20 |NA $40.92 $1,000.00
2/16/22 to ESSER 1I Virtual |19602/20-483-
P1B-32 2/15/2022 MGuilfoyle Cortes Tatiana Conn. Farms 4/14/22 Tutors 100-101-01-20 |NA $40.92 $1,000.00
7th Period
Stipend to cover |Acct. linked to [1/7 of base 1/7 of base
P1B-33 2/15/2022 J. Carvalho Cornacchia Scott BMS 1/31/2022 teacher on leave. |[emp. UPC salary salary
7th Period
Stipend to cover |Acct. linked to [1/7 of base 1/7 of base
P1B-34 2/15/2022 J. Carvalho Cook Vittoria BMS 1/31/2022 teacher on leave. |emp. UPC salary salary
REMOVE REMOVE REMOVE
P1B-35 2/15/2022 L Perez Brubaker Jennifer UHS 11/15/2021 Lunch Duty $825 $825
REMOVE REMOVE REMOVE
P1B-36 2/15/2022 L Perez Faraone Christopher UHS 11/15/2021 Hall Duty $400 $400
REMOVE REMOVE REMOVE
P1B-37 2/15/2022 L Perez Latham Justin UHS 11/15/2021 Lunch Duty $825 $825




September 2021-Present Merged Extra Pay 2021-2022 P1-B

Amounts to be reflective of the
UTEA 21-22 rate after UTEA
agreement ratification.
February 15,
2022 NOT TO
BOE STIPEND EXCEED/
P1B MEETING Entered by: LAST FIRST LOC EFF DATE REASON Budget Acct# |AMOUNT HR. RATE MAX AMT.
6th Period Acct. linked to
P1B-38 2/15/2022 L Perez McMahon Shannon UHS 9/1/2021 Stipend emp. UPC $5,100.00 $5,100.00
6th Period Acct. linked to
P1B-39 2/15/2022 L Perez Morelli Jennifer UHS 9/1/2021 Stipend emp. UPC $5,100.00 $5,100.00
7th Period
Stipend to cover |Acct. linked to [1/7 of base 1/7 of base
P1B-40 2/15/2022 L Perez Porter Moira UHS 2/3/2022 teacher on leave. |[emp. UPC salary salary
REMOVE REMOVE REMOVE
P1B-41 2/15/2022 L Perez Porter Moira UHS 2/3/2022 Lunch Duty $825 $825
7th Period
Stipend to cover |Acct. linked to [1/7 of base 1/7 of base
P1B-42 2/15/2022 L Perez Romero Laurie UHS 2/3/2022 teacher on leave. |[emp. UPC salary salary
REMOVE REMOVE REMOVE
P1B-43 2/15/2022 L Perez Romero Laurie UHS 2/3/2022 Hall Duty $400 $400




September 2021-Present Merged Extra Pay 2021-2022 P1-B

Amounts to be reflective of the
UTEA 21-22 rate after UTEA
agreement ratification.
February 15,
2022 NOT TO
BOE STIPEND EXCEED/
P1B MEETING Entered by: LAST FIRST LOC EFF DATE REASON Budget Acct# |AMOUNT HR. RATE MAX AMT.
7th Period
Stipend to cover |Acct. linked to (1/7 of base
P1B-44 2/15/2022 L Perez Hajkowski Jennifer UHS 2/3/2022 teacher on leave. |[emp. UPC salary 1/7 of salary
REMOVE REMOVE REMOVE
P1B-45 2/15/2022 L Perez Hajkowski Jennifer UHS 2/3/2022 Lunch Duty $825 $825
REMOVE
7th Period Acct. linked to |[REMOVE 7th REMOVE 7th
P1B-46 2/15/2022 L Perez Kaplan Megan UHS 2/3/2022 Stipend emp. UPC Period Stipend Period Stipend
REMOVE
6th Period Acct. linked to |REMOVE REMOVE
P1B-47 2/15/2022 L Perez Kenny Andrew UHS 2/3/2022 Stipend emp. UPC $5,100 $5,100
REMOVE REMOVE REMOVE
P1B-48 2/15/2022 L Perez Kenny Andrew UHS 2/3/2022 Hall Duty $400 $400




September 2021-Present Merged Extra Pay 2021-2022 P1-B

Amounts to be reflective of the
UTEA 21-22 rate after UTEA
agreement ratification.
February 15,
2022 NOT TO
BOE STIPEND EXCEED/
P1B MEETING Entered by: LAST FIRST LOC EFF DATE REASON Budget Acct# |AMOUNT HR. RATE MAX AMT.
7th Period
Stipend to cover
district needs/ Acct. linked to |1/7 of base 1/7 of base
P1B-49 2/15/2022 L Perez Tummillo Jonathan UHS 2/3/2022 enrollment. emp. UPC salary salary
2nd
7th Period
Stipend to cover
until vacancy is |Acct. linked to [1/7 of base 1/7 of base
P1B-50 2/15/2022 L Perez Giordano Jennifer UHS 12/13/2022 filled emp. UPC salary salary
7th Period Acct. linked to |1/7 of base 1/7 of base
PIB-51 2/15/2022 L Perez Sadler Jeffrey UHS 2/3/2022 Stipend emp. UPC salary salary
REMOVE REMOVE REMOVE
P1B-52 2/15/2022 L Perez Sadler Jeffrey UHS 2/3/2022 Hall Duty $400 $400
REMOVE REMOVE REMOVE
7th Period Acct. linked to |7th Period 7th Period
PIB-53 2/15/2022 L Perez Mulvaney Elizabeth UHS 2/1/2022 Stipend emp. UPC Stipend Stipend




September 2021-Present Merged Extra Pay 2021-2022 P1-B

Amounts to be reflective of the
UTEA 21-22 rate after UTEA
agreement ratification.
February 15,
2022 NOT TO
BOE STIPEND EXCEED/
P1B MEETING Entered by: LAST FIRST LOC EFF DATE REASON Budget Acct# |AMOUNT HR. RATE MAX AMT.
7th Period
Stipend to cover
district needs/ Acct. linked to |1/7 of base 1/7 of base
P1B-54 2/15/2022 L Perez Cuniglio Dominick UHS 2/4/2022 enrollment. emp. UPC salary salary
REMOVE REMOVE REMOVE
PIB-55 2/15/2022 L Perez Cuniglio Dominick UHS 2/4/2022 Hall Duty $400 $400
11-000-240-
110-01-10-
P1B-56 2/15/2022 L Perez Padden Lisa UHS 2/1/2022 Senior Awards |HS10 (7286) $600.00 $600.00
REMOVE 7th | Acct. linked to [REMOVE 7th REMOVE 7th
P1B-57 02/15/2022 J. Carvalho Korb Andrea BMS 02/02/2022 Period Stipend |emp. UPC Period Stipend Period Stipend
7th Period
Stipend to cover
district needs/ Acct. linked to [1/7 of base 1/7 of base
P1B-58 02/15/2022 J. Carvalho Nardone-Scafiddi |Lisa BMS 02/03/2022 enrollment. emp. UPC salary salary
REMOVE REMOVE REMOVE
7th Period Acct. linked to |7th Period 7th Period
P1B-59 02/15/2022 J. Carvalho Nardone-Scafiddi |Lisa BMS 04/06/2022 Stipend emp. UPC Stipend Stipend




September 2021-Present Merged Extra Pay 2021-2022 P1-B

Amounts to be reflective of the
UTEA 21-22 rate after UTEA
agreement ratification.
February 15,
2022 NOT TO
BOE STIPEND EXCEED /
PIB MEETING Entered by: LAST FIRST LOC EFF DATE REASON Budget Acct# |AMOUNT HR. RATE MAX AMT.
7th Period
Stipend to cover
district needs/ Acct. linked to [1/7 of base 1/7 of base
P1B-60 02/15/2022 J. Carvalho Churus Eric BMS 04/07/2022 enrollment. emp. UPC salary salary
REMOVE REMOVE REMOVE
7th Period Acct. linked to | 7th Period 7th Period
P1B-61 02/15/2022 J. Carvalho Churus Eric BMS 06/24/2022 Stipend emp. UPC Stipend Stipend




