
 Contractual Board of Education 2024-2025 P1-A

P1A Date Last First Position Position Code Loc Eff Date Rationale Cl STEP FTE Base Salary STIP HR Total Salary

P1A-1 1/21/2025 Sekiya Christopher
Physical Education /
Health Teacher 1607-100-104-01 FES 12/19/2024

Update to 12/18/2024
BOE Meeting P1A-7 to
remove Elementary
Conference stipend
($425). Physical
Education / Health
Teacher to replace
Donovan Davis
(resigned). III 1 1.00 $68,197.00 NA NA $68,197.00

P1A-2 1/21/2025 Lane Kaylen
Leave Replacement
2nd Grade Teacher 1004-100-02-01 FES

TBD -
6/2/2025

Leave Replacement 2nd
Grade Teacher for Tiffany
McPherson. Appointment
and start date are
contingent upon
satisfactory completion of
all new hire requirements.
Non Tenurable. III 1 1.00 $68,197.00

Elementary
Conference
$425.00 NA $68,622.00

P1A-3 1/21/2025 Sobrosa Graciete
Acting Head
Custodian 9510-083-262-01 HCES 2/19/2025

As per contract. Acting
HCES Head Custodian for
Robert Askew (transferred
to cover employee #8895's
leave) NA NA 1.00 No Change $5,100.00 NA $52,526.00

P1A-4 1/21/2025 Brown Velma
Cafeteria/
Playground Aide 9151-100-262-01 FES TBD

Cafeteria/Playground Aide
to replace Catherine
Christopher (resigned).
Appointment and start
date are contingent upon
satisfactory completion of
all new hire requirements. NA NA 0.50 NA NA $15.49 / Hr. $15.49 / Hr.

P1A-5 1/21/2025 Mcalmont Jamely Substitute Teacher 1005-085-1213-06 JES TBD

Substitute Teacher for
Ashley Prata pending
district receipt of teaching
certification. Appointment
and start date are
contingent upon
satisfactory completion of
all new hire requirements.
Non Tenurable. NA NA 1.00 $140.00/day NA NA $140.00/day

P1A-6 1/21/2025 Mcalmont Jamely

Leave Replacement
Special Education
Teacher 1005-085-1213-06 JES TBD - 4/22/2025

Leave Replacement
Special Education Teacher
for Ashley Prata upon
district receipt of teaching
certification. Appointment
and start date are
contingent upon
satisfactory completion of
all new hire requirements.
Non Tenurable. III 1 1.00 $68,197.00 NA NA $68,197.00

1/9/2025


