Contractual Board of Education 2022-2023 P1-A

P1A
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P1A-21

7/19/2022

Arroyo

Mario

Health and
Physical
Education Teacher

1607-080-104-02

BES

9/1/2022

Health and Physical
Education Teacher to
replace S. Lisanti
(Retired). Salary to be
reflective of the UTEA
22-23 rate after UTEA
agreement ratification.
Appointment and start
date are contingent upon
satisfactory completion of
all new hire requirements.

1.00

$68,529.00

N/A

$68,529.00

P1A-22

7/19/2022

Martins

Catherine

Teacher of English

1106-070-100-04

KMS

9/1/2022

Teacher of English to
replace Y. Leon
(Resigned). Salary to be
reflective of the UTEA
22-23 rate after UTEA
agreement ratification.
Appointment and start
date are contingent upon
satisfactory completion of
all new hire requirements.

v

1.00

$73,922.00

$5,100
(6th Per.
Stipend)

$79,022.00

P1A-23

7/19/2022

Martys

Mary

Health and
Physical
Education Teacher

1607-060-104-07

BMS

9/1/2022

Teacher of Health and
Physical Education
Teacher to replace M.
Cerciello (transferred to
meet district needs).
Salary to be reflective of
the UTEA 22-23 rate after
UTEA agreement
ratification.

111

1.00

$72,434.00

N/A

$72,434.00

P1A-24

7/19/2022

Noel

Rachelle

Elementary
Teacher

1004-100-002-03

FES

9/1/2022

Elementary Teacher to
replace P. Torres
(Transferred to meet
district needs). Salary to
be reflective of the UTEA
22-23 rate after UTEA
agreement ratification.
Appointment and start
date are contingent upon
satisfactory completion of
all new hire requirements.

v

1.00

$71,939.00

$425
(Elementary/
Conference
Stipend)

$72,364.00

P1A-25

7/19/2022

Jimenez

Iberca

Part-Time Bus
Driver

TBD

Transportation

7/20/2022

Part Time Bus Driver to
replace C. Lamarre
(Resigned). Appointment
and start date are
contingent upon
satisfactory completion of
all new hire requirements.

N/A

0.50

$30/Hr.

$30/Hr.

P1A-26

7/19/2022

Jessica

Special Education
Teacher

TBD

FES

9/1/2022

Special Education
Teacher to replace E.
Goncalves (Resigned).
Salary to be reflective of
the UTEA 22-23 rate after
UTEA agreement
ratification. Appointment
and start date are
contingent upon
satisfactory completion of
all new hire requirements.

v

1.00

$71,939.00

$425
(Elementary/
Conference
Stipend)

$72,364.00

P1A-27

7/19/2022

Alexiades

Joan

Transportation
Dispatcher

TBD

Transportation

9/1/2022

Transportation Dispatcher
to meet district needs and
to replace A. Marsillo
(Retirement).
Appointment and start
date are contingent upon
satisfactory completion of
all new hire requirements.

N/A

1.00

$65,000.00

$65,000.00

P1A-28

7/19/2022

Albert

Joyce

Part-Time Cafe
Aide

9151-140-262-05

WES

9/1/2022

Part-Time Cafe Aide to
replace R. Miranda
(transferred to new
assignment to meet
district needs).

N/A

0.50

$13/hr.

$13/hr.
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P1A-29

7/19/2022

Nelson-Piccott

Latoya

Elementary
Teacher-RTI

TBD

FES

9/1/2022

Elementary Teacher-RTI
to replace budgeted
vacancy of RTI position.
Salary to be reflective of
the UTEA 22-23 rate after
UTEA agreement
ratification. Appointment
and start date are
contingent upon
satisfactory completion of
all new hire requirements.

=

1.00

$85,233.00

$425
(Elementary/
Conference
Stipend)

$85,658.00

P1A-30

7/19/2022

Gerstenfeld

Jason

Teacher of
Technology

TBD

BMS

9/1/2022

Teacher of Technology
due to district needs and
enrollment. Salary to be
reflective of the UTEA
22-23 rate after UTEA
agreement ratification.
Appointment and start
date are contingent upon
satisfactory completion of
all new hire requirements.

v

1.00

$71,029.00

TBD by
Building
Principal

$71,029.00

P1A-31

7/19/2022

Forchaleke

Nkengafac

Nurse

3114-100-213-01

FES

9/1/2022

Nurse to replace A. Kolas
(transferred to meet
district needs). Salary to
be reflective of the UTEA
22-23 rate after UTEA
agreement ratification.
Appointment and start
date are contingent upon
satisfactory completion of
all new hire requirements.

1.00

$68,202.00

$68,202.00




