Contractual Board of Education 2022-2023 P1-A

P1A

Date

Last

First

Position

Position Code

Eff
Date

Rational

Cl

STEP

FTE

Base
Salary

STIP

HR
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P1A-2

6/21/2022

Betancur

Juan

Teacher of Art

1200-050-106-01

UHS

9/1/2022

Teacher of Art to replace L.
Williams-Jenkins (Retired).
Salary to be reflective of the
UTEA 22-23 rate after
UTEA agreement
ratification. Appointment
and start date are contingent
upon satisfactory
completion of all new hire
requirements.

$72,265.00

N/A

$72,265.00

P1A-3

6/21/2022

Brink

Leane

School Counselor

3101-050-218-02

Livingston

8/30/2022

School Counselor to replace
M. Roberts (transferred to
meet district needs). Salary
to be reflective of the UTEA
22-23 rate after UTEA
agreement ratification.
Appointment and start date
are contingent upon
satisfactory completion of
all new hire requirements.

$70,739.00

$1,415
(1/200th of
Total Base
Salary for 4
days total in the
2022-2023
School Year) &
$2,000

"STIP GUID,
CST, SAC,
ATTEND"

$74,154

P1A-4

6/21/2022

Campbell

Paul

Teacher of Music

2100-083-106-02

Liv/HC/Wash

9/1/2022

Teacher of Music to replace
G. Yoselevich (Retired).
Salary to be reflective of the
UTEA 22-23 rate after
UTEA agreement
ratification. Appointment
and start date are contingent
upon satisfactory
completion of all new hire
requirements.

111

$68,202.00

N/A

$68,202.00

P1A-5

6/21/2022

Elshiekh

Gihann

Leave
Replacement
School Counselor

3101-090-218-01

CFES

8/30/2022

Leave Replacement School
Counselor to replace J.
Parkhurst (Leave through
6/30/2023 and subject to
change). Salary to be
reflective of the UTEA 22-
23 rate after UTEA
agreement ratification.
Appointment and start date
are contingent upon
satisfactory completion of
all new hire requirements.
Non Tenurable.

$72,593.00

$2,000 "STIP
GUID, CST,
SAC,
ATTEND"

$74,593

P1A-6

6/21/2022

Jordan

Bertram

P/T Greeter

9330-085-266-01

Jeff

9/1/2022

P/T Door Greeter to replace
M. Hutchins (Retirement).
Appointment and start date
are contingent upon
satisfactory completion of
all new hire requirements.

0.5

$13/Hr

$13/Hr

P1A-7

6/21/2022

Kandl

Melandi

Computer
Teacher

TBD

Franklin

9/1/2022

Computer Teacher to
replace K. Leary
(transferred to meet district
needs). Salary to be
reflective of the UTEA 22-
23 rate after UTEA
agreement ratification.
Appointment and start date
are contingent upon
satisfactory completion of
all new hire requirements.
Non Tenurable.

$71,939.00

$425
(Elementary/Co
nference
Stipend)

$72,364

P1A-8

6/21/2022

McGrath

Brendan

Teacher of
English

1106-060-100-12

BMS

9/1/2022

Teacher of English to
replace L. Mueller (Retired).
Salary to be reflective of the
UTEA 22-23 rate after
UTEA agreement
ratification. Appointment
and start date are contingent
upon satisfactory
completion of all new hire
requirements.

$71,319.00

TBD by
Building
Principal

$71,319.00




Contractual Board of Education 2022-2023 P1-A

Eff Base Total
P1A Date Last First Position Position Code Loc Date Rational Cl STEP FTE Salary STIP HR Salary
Elementary Teacher to
replace G. Pardo
(Resigned).
Salary to be reflective of the
UTEA 22-23 rate after
UTEA agreement
ratification. Appointment
and start date are contingent $425
upon satisfactory (Elementary/Co
Elementary completion of all new hire nference
P1A-9 6/21/2022 Murphy Erin Teacher 1004-100-002-04 Franklin 9/1/2022 requirements. 111 3 1 $66,665.00 Stipend) $67,090
$1,563
N/B School Counselor 1/200th of Total
based on district needs. Base Salary for
Salary to be reflective of the 4 days total in
UTEA 22-23 rate after the 2022-2023
UTEA agreement School Year
ratification. Appointment &
and start date are contingent $2,000
upon satisfactory "STIP GUID,
completion of all new hire CST, SAC,
PIA-10 6/21/2022 Richardson Rebecca School Counselor | TBD UHS 8/30/2022 requirements. v 15 1 $78,141.00 ATTEND" $81,704.00
$1,465
1/200th of Total
Base Salary for
4 days total in
Current F/T employee the 2022-2023
moving to School Counselor School Year
to replace M. Dubose
(resigned). Salary to be $2,000
reflective of the UTEA 22- "STIP GUID,
23 rate after UTEA No Change No Change No Change CST, SAC,
P1A-11 6/21/2022 Rodriguez Alicia School Counselor | TBD Franklin 8/30/2022 agreement ratification. v 10 1 $73,252 ATTEND" $76,717.00
Teacher of Physical
Education/Health to replace
C. Damiano (Resigned).
Salary to be reflective of the
UTEA 22-23 rate after
UTEA agreement
ratification. Appointment
and start date are contingent
Physical upon satisfactory
Education/Health completion of all new hire
PIA-12 6/21/2022 Sirni Sabrina Teacher 1607-070-104-01 KMS 9/1/2022 requirements. 111 4 1 $66,956.00 N/A $66,956.00
Teacher of Financial
Literacy to replace S.
Roberts (Retirement). Salary
to be reflective of the UTEA
22-23 rate after UTEA
agreement ratification.
Appointment and start date
Teacher of are contingent upon TBD by
Financial satisfactory completion of Building
P1A-13 6/21/2022 Talbot Matthew Literacy 1191-070-108-01 KMS 9/1/2022 all new hire requirements. v 5 1 $71,662.00 Principal $71,662.00




