2021-2022 Board of Education Contractual P1A

P1A

Date
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‘FTE
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‘ STIP

‘HR

Total
Salary

P1A-1

3/22/2022

*Remove
DeVito

*Remove
Andrew

*Not proceeding
Teacher of Art

N/A

BMS

N/A

*Not Proceeding

Org. Approved
8/26/2021

Remove/Not proceeding
with position of Teacher
of Art to replace J.
Ramirez (Resignation.)

N/A

P1A-2

3/22/2022

Guzman

Suzy

Part-Time Cafeteria
Aide

*AIDE-FS-CP-NA-04

Franklin

3/23/2022

P/T Cafe Aide to replace
Y. Bogar.

Appointment and start
date are contingent upon
satisfactory completion
of all new hire
requirements.

N/A

0.5

$13/Hr.

$13/Hr.

P1A-3

3/22/2022

Mendes

Christie

Full-Time
Occupational Therapist

TBD

Conn. Farms

3/23/2022

Full-Time Occupational
Therapist for

budgeted department
needs. Salary to be
reflective of the UTEA
21-22 rate after UTEA
agreement ratification.
Appointment and start
date are contingent upon
satisfactory completion
of all new hire
requirements.

1\ 2

$70,739.00

$2,000
(CST)

$72,739.00

PIA-4

3/22/2022

Cajuste

Julsson

2nd Shift Custodian

9511-083-262-02

Hannah
Caldwell

3/23/2022

2nd Shift Custodian to
replace T. Johnson
(transferred).

$37,000.00

$1,446
(Night
Stipend)

$38,446.00

P1A-5

3/22/2022

Daniels

Deon

Leave Replacement
Assistant Teacher -
Pre-K

9101-083-PREK-04

Hannah
Caldwell

3/23/2022

Leave Replacement
Assistant Teacher Pre-
K for R.Green (leave)
through 6/30/2022 and
subject to change.
Salary to be reflective
of the UTEA 21-22
rate after UTEA
agreement ratification.
Appointment and start
date are contingent
upon satisfactory
completion of all new
hire requirements.

$21,328.00

N/A

$21,328.00

P1A-6

3/22/2022

Lasso

Isabel

Leave Replacement
Assistant Teacher-
Pre-K

9101-083-PREK-08

Hannah
Caldwell

3/23/2022

Leave Replacement
Assistant Teacher Pre-
K for D. Watson
(leave) through
6/30/2022 and subject
to change.

Salary to be reflective
of the UTEA 21-22
rate after UTEA
agreement ratification.
Appointment and start
date are contingent
upon satisfactory
completion of all new
hire requirements.

$21,328.00

N/A

$21,328.00
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P1A-7

3/22/2022

Mazza

Erica

Special Education
Teacher

TCH-UHS-RR-NA-43

UHS

3/23/2022

Special Education
Teacher to replace L.
Polack (Retired).
Salary to be reflective
of the UTEA 21-22
rate after UTEA
agreement ratification.
Appointment and start
date are contingent
upon satisfactory
completion of all new
hire requirements.

111

$69,193

TBD by
Building
Principal

$69,193

P1A-8

3/22/2022

Ramirez

Analelisa

School Nurse

3114-083-213-01

Hannah
Caldwell

3/23/2022

School Nurse to
replace K. Zieser
(transferred to KMS to
fill vacancy of
resignation M.
Cayetano). Salary to be
reflective of the UTEA
21-22 rate after UTEA
agreement ratification.
Appointment and start
date are contingent
upon satisfactory
completion of all new
hire requirements.
Start date may vary
depending on release
of current employer.

$72,434

N/A

$72,434

P1A-9

3/22/2022

Volturo

Gary

2nd Shift Custodian

9511-080-262-01

Battle Hill

3/23/2022

2nd Shift Custodian to
replace C. Hayne
(transferred to 1st
shift). Appointment
and start date are
contingent upon
satisfactory completion
of all new hire
requirements.

$37,000

$1,446
(Night
Stipend)

$38,446.00




