2021-2022 Board of Education Contractual

P1A Date Last First Position UPC Loc Eff Rational Cl STEP FTE Base STIP HR Total

N/B Part Time Para for
Kindergarten class based
on district/enrollment
needs. Salary to be
reflective of the UTEA
21-22 rate after UTEA
agreement ratification.
Appointment and start
date are contingent upon

satisfactory completion $1,150
P/T of all new hire (Credit
PI1A-1 9/21/2021 | Antoine Elise Paraprofessional | TA-HC-TA-NA-01 HC 9/22/2021 requirements. 1 1 $21,900.00 |Stipend) $23,050.00

From Para to N/B temp
Leave Replacement
Secretary for UHS
Athletic Dept. to cover
for P. Lang (leave). End
date TBD. A. Branco
will return to para
position once assignment
is through. Non
Tenurable. Salary to be

Leave UHS reflective of the UTEA
Replacement Athletic 21-22 rate after UTEA
PI1A-2 9/21/2021 |Branco Anne Secretary REP-UHS-SUP-NA-04 |Dept 9/22/2021 agreement ratification. 1 1 $46,801.00 $46,801.00

Leave Replacement
School Counselor for M.
Roberts (leave). End date
2/25/22 and subject to
change. Non Tenurable.
Salary to be reflective of
the UTEA 21-22 rate
after UTEA agreement
ratification. Appointment
and start date are

Leave contingent upon
Replacement satisfactory completion
School of all new hire
P1A-3 9/21/2021 |Brink Leane Counselor REP-LS-GUID-MG-01 |Livingston |9/22/2021 requirements. 111 1 1 $66,038.00 |N/A $66,038.00
N/B Teacher of

Kindergarten based on
district/enrollment needs.
Salary to be reflective of
the UTEA 21-22 rate
after UTEA agreement
ratification.
Appointment and start
date are contingent upon
satisfactory completion $425
Teacher of of all new hire (Conf.
P1A-4 9/21/2021 |Henriques Jessica Kindergarten TCH-HC-KDG-KD-05 |HC 9/22/2021 requirements. 111 1 1 $66,038.00 |Stipend) $66,463.00
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P1A-5

9/21/2021

Moreno Gold

Karen

Teacher of
Spanish

TCH-KMS-TCH-WL-03

KMS

11/21/21
(60 days notice)

Teacher of Spanish to
replace Z.H.

K. Moreno Gold must
give 60 days notice to
current employer. Will
begin sooner if possible.
Salary to be reflective of
the UTEA 21-22 rate
after UTEA agreement
ratification.
Appointment and start
date are contingent upon
satisfactory completion
of all new hire
requirements.

v

$81,037.00

TBD by
Build.
Princ/Sup

$81,037.00

P1A-6

9/21/2021

Saraceno

Alyssa

School Nurse

NRS-FS-NRS-NA-01

Franklin

9/1/2021

Update from Leave
Replacement School
Nurse to regular hire
School Nurse based on
all certifications being
issued. No other change.

*No
Change
il

*No
Change
1

*No
Change
$66,038

*No Change
$66,038




